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ceived after the last date are likely to be rejected. 
-davp-96/172- 


UNIVERSITY 

NEWS 

VOL. XXXIV AUGUST 19 

No. 34 1996 

Price Rs. 7.00 


Student Motivation 

Classroom Situations 

Jasbir Jain* 


A Weekly Journal of Higher 
Education published by the 
Association of Indian Universities 


IN THIS ISSUE 


Student Motivation 
— Classroom Situations 1 

Higher Education in UK. and India 
— Current Scenario 3 

Promoted Vs Directly 
Recruited Teachers 7 

Salman Rushdie's The Moor's 
Last Sigh 10 

Convocation 

Tata Institute of 

Social Sciences, Mumbai 14 

Campus News 

Technology Vision . 2020 17 

Research Consortium Project 17 

Credit Based System of 
Higher Education 18 

Training Programme in 
Management Education 19 

Agriculture 

Parmar Memorial Lecture 21 

News from Abroad 

Global Conference on Lifelong 
Learning 22 

Book Review 23 

Theses of the Month 25 

Current Documentation in 
Education 32 

Classified Advertisements 35 


Opinions expressed in the articles 
are those of the contributors and 
do not necessarily reflect the poli¬ 
cies of the Association. 


Editor: 

SUTINDER SINGH 


Motivation is a quality which is both externally and internally 
stimulated. One is motivated by external factors like career goals, 
levels of competition, success stories, money, fame, employment, fam¬ 
ily support and harmony, sense of self-realization, perception of utility 
of the task and various other factors. Motivation is also vested in 
internal character values and traits, a sense of satisfaction and success, 
a desire to please and to succeed. The classroom is the place where 
motivation becomes an important factor for bringing about any degree 
of positive change. But the classroom environment is a combination of 
highly varied elements constantly in flux. For instance, look at the 
following diagram: 
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It becomes clear that the classroom is neither a closed nor an 
independent structure. It is the meeting point between increasingly 
varied components and both the challenge and the solution He there. 
The teacher needs to contend with the variety of forces there and reach 
out to the causes which may lie outside the classroom but which have 
their influence on the levels of motivation. Academic causes may be 
related to the relevance of syllabus and to institutional environment 
which is important both to the teacher and the student. Social causes 
for lack of motivation can be traced to a variety of reasons, the main 
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among them (i) politicization of education, (ii) lack 
of employment opportunities, (iii) distractions by 
media, (iv) need to work for other competitive ex¬ 
aminations while preparing for university exami¬ 
nations, and (v) level of socialization. 

Having defined my parameters 1 propose to ask 
a few questions which may suggest some possible 
classroom strategies. 

What is motivation? Motivation is the need/de» 
sire/compulsion to act, to go ahead, to seek, pursue 
and achieve change/success, self-realization. 

Why motivation? Without motivation, the process 
of learning becomes self-negating; long-term goals 
are sacrificed for short term goals; there is a stag¬ 
nant atmosphere leading to frustration; learning be¬ 
comes stereotyped and fact-oriented and not per¬ 
sonality-oriented. Motivation is important if latent 
potential is to be tapped and the present student 
body converted into a useful, productive compo¬ 
nent of society. 

Relationship between motivation and diversity. The 
meaning of diversity is not to be restricted to cultur¬ 
al or ethnic diversity or differences. Diversity needs 
to be viewed at several levels: (a) diversity in the 
student body, (b) diversity in the opportunities in¬ 
creasingly being made available now with new tech¬ 
nological aids being accessible, (c) diversity in 
courses, and (d) diversity in approaches and teach¬ 
ing strategies. 

Nature of Diversity. To limit the meaning of diver¬ 
sity mainly to cultural diversity and in the process 
set about discovering one's culture is at one level a 
negative approach. While it gives us a knowledge 
and sense of pride in our heritage, which is valu¬ 
able, it may fall short of providing us with critical 
insights and evaluation which are equally essential. 
A limited reinforcement of cultural values is capa¬ 
ble of doing more harm than good for it is likely to 
reinforce stereotyped socialization. 

Diversity is partly the result of democratization 
and partly of social mobility; it is also the result of 
human imagination and desire amongst other 
things. Diversity is a reality of life. In a series of 
symposia supported by Unesco in 1980 there was an 
increased emphasis on the recognition of diversity. 
Harold Shane in "What the social sciences suggest 
for tomorrow's education" is of the view that "edu¬ 
cation, including schooling, should serve to increase 
rather than to decrease human differences in the 


ability of learners to contribute to society...” (143). It 
is not for education to turn out "programmed pupils 
nor seek to done a uniform student product" (145). 

Handling diversity. Students are not equal. The 
teacher is thus placed in a situation where there Is a 
need to constantly shift levels of communication 
and levels of behaviour in order to maximise moti¬ 
vation. Motivation levels can be raised if care is 
taken to 

(a) avoid stagnant situations and repetition. Use 
variety in expression and examples; reach out to the 
outer world. Pick your examples from the world of 
media — TV programmes, newspaper items, films, 
real life situations, the students' own problems etc. 
Make it a two-way communication, give them the 
opportunity to express themselves, give them an 
equal opportunity. Make a special effort to draw out 
the shy ones, specially the ones who feel alienated 
on account of being in a linguistic or religious mi¬ 
nority. 

(b) praise where praise is due. There are no 
uniform standards of achievement. Achievement is 
relative and it should be seen in relation to the 
student's earlier performance. If the improvement 
goes unnoticed, it will subtract from motivation. 

(c) throw the problem to the class. 

Let their creativity come into play. Creativity is 
directly connected with motivation. It implies: 
i) doing a thing better, ii) finding alternative ways 
of doing it, iii) overcoming obstacles, iv) wanting to 
know more, being curious about knowledge, v) let 
them take decisions, encourage them to be indepen¬ 
dent, dismantle the authoritarian image of the teach¬ 
er, vi) recognize differences. This would often imply 
moving away from standard patterns of behaviour, 
and of socialization. Socialization is a process where 
differences are muted, and where stereotypes are 
often accepted as the standard. Also more often 
than not the culture of a dominant group is accepted 
as the norm. It is here that diversity provides a 
challenge: how to open out existing norms so that 
the deconstruction is positive in its orientation? The 
existing patterns need to accommodate changing 
perceptions. Existing and dominantly prevalent 
views on caste, gender, religion need to be discussed 
so that individual and group differences are no long¬ 
er perceived as deviations or aberrations. 

(Contd. on page 13) 
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Higher Education in UK and India 

Current Scenario 

P-H. Sethumadhava Kao* 


Higher Education in UK during the last couple 
of years has the main objective of maintaining qual¬ 
ity, cost effective teaching and research within a 
financially healthy educationgector, having regard 
to national needs. The system also encourages di¬ 
versity — i.e. widening of access and giving greater 
opportunities to the students. The universities also 
try to build on their own strength and expand their 
local, regional, national and international roles. 

It is pertinent to observe the main structural 
features that dominated UK higher education until 
recently (and exert their influence today). The fea¬ 
tures took shape in the early 20th century to mid 

1960. Robbins report (1963) stated that "the goal is 
not productivity as such, but the good life that pro¬ 
ductivity makes possible". Higher education in ear¬ 
ly 60s, was essentially an elite system. At the time, 
when the University of Sussex was established in 

1961, there were only 26 universities in UK having 
2,50,000 students representing 6% of 18-21 age 
group. The non-collegiate universities were small, 
mainly having 2,000 students or so. Majority of stu¬ 
dents came straight from school to colleges and they 
were drawn from grammar and public schools. 

The number of subjects offered by these univer¬ 
sities was limited. There was homogeneous culture 
among students, teachers and examiners. In 1995, 
there exist 104 universities and colleges, with power 
to a ward first degrees, with an enrolment of15,00,000 
students i.e. an increase of seven times during a 
period of 35 years. Between 1990-91 and 1994-95 
alone there was an increase of 43% in the total stu¬ 
dent population. The percentage of students study¬ 
ing in higher education institutions has risen from 
6% to 30% (which has been the largest in UK and this 
is the policy for the next 3 years). Besides, UK has the 
largest Open University with over 1 lac students. 

A number of shifts have taken place in the nature 
of the structure of higher education programmes of 
study. Degree courses have been developed in many 
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subjects where they did not exist 20 years ago, es¬ 
pecially in areas of professional or vocational stud¬ 
ies which now account for 56% of undergraduate 
studies. These programmes have work-based learn¬ 
ing, credit accumulation and transfer and accredita¬ 
tion also. 

UK higher education differs in a significant way 
from that of India. India owes England to a great 
extent for the establishment of universities. The first 
three universities were started in 1857 at Bombay, 
Madras and Calcutta and by 1947 there were 26 
universities and about 650 colleges in the country. 
Pandit Nehru said in the convocation of Allahabad 
University after assuming office as independent In¬ 
dia's first Prime Minister: 

"A university stands for humanism, for tolerance, 
for reason, for progress, for the adventure of ideas 
and for the search for truth. It stands for the 
onward march of the human race towards ever 
higher objectives. If the universities discharge 
their duty adequately, then it is well with the 
nation and the people. But if the temple of 
learning becomes a home of narrow bigotry and 
petty objectives, how then will the nations 
prosper or people grow in stature. (Nehru, 1949) 

The distinctive orientation of the university 
starting in 1809 with the University of Berlin was 
teaching and research. Not all universities in our 
country realise this idea in practice. It is commonly 
acknowledged that front ranking universities in 
United States like Harvard, Princeton, Stanford, 
Berkley are regarded as Research Universities. In 
India the concept of the universities was that their 
responsibility is teaching, framing of syllabi, con¬ 
duct of examinations and issue of degrees/diplo¬ 
mas. 

If we were to look back at our earlier universi¬ 
ties, it may be seen that teaching and research were 
actively combined in universities like Calcutta un¬ 
der the leadership of Sir Ashutosh Mukherji. Out¬ 
standing work of Indian scientists like Sir C.V. 
Raman, S. N. Bose, Meghanad Saha was recognised. 
Calcutta produced distinguished scholars in 
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humanities like Suniti Kumar Chatterji who did out* 
standing work in the Held of linguistics or compara¬ 
tive philology. Later, one could see good traditions 
at the universities like Allahabad, Punjab, BHU etc. 

Today, we have expanded in the field of higher 
education with 225 universities (Central, State, 
Deemed to be and Agricultural universities) and 
almost 9,000 colleges all over the country. Qualita¬ 
tive maintenance has not kept pace with quantita¬ 
tive expansion. 

There are many universities where little re¬ 
search is completed. The so called research has no 
relation with die intellectual activity. There are very 
few university departments where serious research 
is still undertaken. In fact, today there is a need even 
for the college teachers to introduce research meth¬ 
odology in the undergraduate teaching. There are a 
number of research agencies which fund research in 
Science as well as other fields, but no critical study 
has been undertaken about the quality of research 
produced. It is in this context that we can say that 
some of the practices which exist in institutions in 
UK (like Higher Education Funding Council in En¬ 
gland (HEFCE), Higher Education Quality Control 
(HEQC) need to be rigorously followed in our uni¬ 
versities, grants must be linked with quality. If there 
is poor performance, the report has to be made pub¬ 
lic so that parents and students are aware of such 
poor quality institution. 

In the years to come, if poor quality continues 
then the depts or institutions need to give a serious 
thought about improvement. If they still continue to 
exist, then funding need to be reduced from all 
sources. 

The UK Government set up Higher Education 
Funding Council for England (HEFCE) in 1992 with 
a mandate that it will advise the Secretary of State 
for Education on the funding needs of higher educa¬ 
tion institutions and to distribute available funds. 
The HEFCE is the largest single source of funding 
for higher education in England. For the period Au¬ 
gust 1995 to July 1996 the Council proposed to dis¬ 
tribute a grant of 3207 million pounds to support 
teaching and research. Grants are paid as block 
grants to the universities and they have the discre¬ 
tion to spend on their own. 

The Council operates a policy of openness and 
transparency in its dealings with higher education 
institutions. The Council has a staff of 180 and has a 
Chief Executive and four Directors. 


Strict measures are taken in quality assurance 
and assessment in British universities. Higher Edu¬ 
cation Quality Council (HEQC) is a body, the mis¬ 
sion of which is to contribute to the maintenance 
and improvement of quality at all levels in institu¬ 
tions of higher education in UK. The HEQC was 
established in May 1992 by the Committee of Vice 
Chancellors and Principals (CVCP), the Committee 
of Scotish Central Funded Colleges and the Stand¬ 
ing Conference of Principals. It is funded by sub¬ 
scriptions from individual universities and colleges 
of higher education. It seeks to promote public con¬ 
fidence in the standing and quality of the universi¬ 
ties and colleges and the programmes and awards 
they offer, thereby protecting institutions' autono¬ 
my in setting and maintaining academic standards. 
HEQC enables the universities to be publicly 
accountable for the academic standards and for con¬ 
tinuous quality improvement. 

Concern about academic standards is very im¬ 
portant in India especially during the period of ex¬ 
pansion and the diverse system that we have. 
Monitoring the quality of the programmes is very 
important in a situation where there is competition 
among different universities. 

Quality assurance is in relation to academic 
staff also. The universities have to indicate their 
broad aims and objectives for the assessment teams 
so that the quality assurance can be examined in 
that context. During the visits of the institutions in 
UK which generally last for 3 days the assessment 
team seeks to discover to what extent procedures 
they have been told about are actually being imple¬ 
mented. The members of the team have meetings 
with various groups and individuals. The report of 
the team is sent to the universities for their consider¬ 
ation. Institutions have an opportunity to go through 
the report so that they can make corrections if there 
are any errors in the draff and also to comment on 
any judgement which they feel either as incorrect 
understanding of the facts or they have a different 
explanation altogether. The assessors are generally 
very senior highly experienced serving academics 
who have agreed to undertake assessment on behalf 
of the divisions on quality audit over a period of 3 
years. 

Quality audit is concerned with the ways and 
means which individual institutions of higher edu¬ 
cation have to assure themselves of the quality of 
their educational provision. Quality audit is a re¬ 
sponsibility of the Higher Education Quality Coun- 
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cil (HEQC). Quality enforcement, credit and access 
are also its responsibilities. Four main areas which 
are scrutinized include 

(a) Quality Assurance in the design, monitor¬ 
ing, and evaluation of courses and degree 
programmes, (b) Quality assurance in teaching, 
learning, and communication methods, (c) Quality 
assurance in students' assessment and degree clas¬ 
sification, d) Quality assurance in relation to aca¬ 
demic staff. 

In the Indian scenario, the quality education is 
offered in a limited number of institutions like IITs, 
USc, UMs and some selected departments of univer¬ 
sities and at some colleges. So far there was no 
mechanism for the quality assessment; however, an 
independent body. National Assessment and Ac¬ 
creditation Council (NAAC) has been set up by the 
UGC in 1993. The assessment is not compulsory for 
die universities but it is offered on voluntary basis. 

Since UK Government provides funds to the 
extent of 80% to the universities, the policies of the 
Government are generally implemented by the uni¬ 
versities without in any way compromising their 
academic autonomy. Government does not interfere 
in their day to day or internal matters. The universi¬ 
ties in UK enjoy a high degree of autonomy. The role 
of the Government in UK is to give policy directions 
to the funding council and provide funds to higher 
education institutions. 

In the context of Indian situation more academ¬ 
ic autonomy for our institutions is necessary and 
less interference in their administration is needed as 
a first step to provide quality education. Autonomy 
is necessary in areas such as admission, appoint¬ 
ment of staff, prescription of syllabi, examinations 
etc 

Considering the expansion of higher education 
and increasing expenditure on higher education, 
the Higher Education Funding Council of England 
{HEFCE) has a specific objective that the money 
spent on higher education is accounted for and qual¬ 
ity of higher education maintained. 

On the contrary, there is a peculiar situation in 
India where there is no definite direction regarding 
the number of universities to be opened and the 
percentage of students to be admitted to colleges 
and universities. The strength of the universities 
and students is increasing every year in view of new 


colleges/universities being set up. In spite of this 
tremenous expansion, access to higher education is 
nearly 6 to 8% of the eligible student population. 

The policy of the British Government to provide 
higher education to 30% of their population in the 
age group of 18 to 25 is known as the participation 
rate, which for the time being has been capped. 

The department of Education in UK also carries 
out labour market forecast. The emphasis of the 
Government has been on imparting training to 
school learners, teachers for seeking employment. 
The UK Government gives the policy directions to 
HEFCE on number of students to be admitted in 
each course, new seats to be created in different 
courses. However, the university can start new 
courses considering demand for such courses from 
students, if it can fund these courses. It is the policy 
to encourage courses in areas of Science, Engineer¬ 
ing, and those with a Vocational bias. The vocation¬ 
al courses are influenced by professional bodies. 

The universities in UK receive about 80% fund¬ 
ing from public funds and 20% from private sourc¬ 
es. The universities are encouraged to go for private 
funding for capital expenditure. 

British Government, through local bodies, pays 
full tuition fees for the British students. However, 
maintenance grants for students are provided to the 
universities on the basis of number of the students. 
In other words, higher education in UK is entirely 
free for British students. The students have to spend 
for their living expenses, books etc and for this, 
loans are available from the financial institutions. 

In India students have to pay their tuition fees 
to the institutions where they study. However, many 
students get scholarships or free-studentships de¬ 
pending upon several factors including income cri¬ 
teria. The fee structure in India has not increased 
considerably as a result of which the expenditure on 
the salary component has increased tremendously 
during the last 2 decades. 

While 25% of the total expenditure on Higher 
Education is met by way of tuition fees in the uni¬ 
versities in UK, the position in our country is rather 
discouraging. It may account for even less than 5% 
of the total expenditure. In UK, the British Govern¬ 
ment lays down the tuition fees on year to year 
basis. Such an approach is not there in our system. 
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The fee structure which was decided nearly 30 to 40 
years ago has remained unchanged. This affects the 
development of the universities in terms of infra¬ 
structure, other basic amenities, recruitment of staff 
etc. Thus, the quality of higher education also gets 
affected. 

One could find in UK that every year economy 
cut is indicated by the Government to HEFCE in the 
form of an "Efficiency Gain”. The Government also 
indicates the budget for 2 years and while doing so 
there is a reduction of grant to the extent of 3% for 2 
years and another 2% for the 3rd year. These are 
intimated by HEFCE to the universities who can 
plan their resource mobilization and fee increase. 
Such a financial discipline need to be introduced in 
our Indian universities also. 

in the UK universities for raising resources they 
have a separate cell consisting of about 4 to 10 full 
time persons. The cell reports directly either to the 
Vice Chancellor or to the Pro-Vice Chancellor. This 
mechanism need to be introduced in our universi¬ 
ties also. 

For resource mobilization same innovative steps 
are taken by the universities such as: 

(a) Attracting foreign students (who pay almost 5 

times higher fees than the local students.) 

(b) Offering part-time courses for manpower de¬ 
velopment in industry, 

(c) Conducting external programmes, 

(d) Research contracts, 

(e) Providing services to the community, 

(0 Consultancy, 

(g) Computer services etc. 

An important feature that can be noticed in UK 
universities is that grants are determined by a for¬ 
mula and they are provided in the form of block 
grants. The universities are free to distribute these 
grants internally at their own discretion. 

In India, we have a system where in case of 
Central universities both maintenance and plan 
grants are paid by the Central Government. State 
universities and colleges (eligible to receive central 
assistance) are allocated plan grants for 5 years or 
so and the grants released depending upon the 
progress and receipt of statement of expenditure 
from the institutions from time to time. 

If we really want to improve the quality of edu¬ 
cation, we have to introduce a new mechanism of 
sanctioning grants on yearly basis and lay emphasis 
on monitoring and assessment of quality on a peri¬ 
odic basis. For this the grants have to be determined 


well in advance and we should release them annu¬ 
ally. This requires a major shift in the policy. 

There is a need to control the growth of colleges 
and universities in the country. Subviable institu¬ 
tions should be helped in becoming viable and at 
the same time starting of a new institution should be 
the sole responsibility of the Centre since education 
is on concurrent list. In spite of increased grants to 
the education sector, the concept of quality control 
becomes meaningless if there is a rapid increase in 
the growth of the institutions. Perhaps, the State and 
the Centre need to make joint efforts in this regard. 
Then alone one can think of imparting quality edu¬ 
cation in the country. 

In a developing country like India, it is also 
necessary to make our education relevant so that 
number of unemployed graduates is reduced. The 
courses offered should have a distinct feature of 
providing necessary skills required for the employ¬ 
ment sector. While doing so we should try to incul¬ 
cate some basic values which have been inherited 
from the past. It is high time that value education is 
imparted to all the students. A modest beginning 
has to be made from the primary education and 
must be continued in middle and higher education 
level also. The system needs to establish the credit¬ 
ability since this is essential for its existence. What 
steps have to be taken in this regard, has to be 
decided by the framers. We are passing through a 
transition period and it is time that all of us give a 
serious thought to improving education at all levels. 
This will certainly help in-ihe progress of the coun¬ 
try. There is no dearth of intellectuals in our coun¬ 
try; what is required is arranging a brain storming 
session. 


RASHTRIYA SANSKRIT 1/fDYAPEETHA 
(Oeeined University) 
TIRUPAEI 51 7 507. 


Applications are Invited m foe prescribed form tor tee 
following posts in tee Rashfriya Sanskrit Wdyapeetea (Dee m ed 
University) so as to be received by the under sloped on or 
before 5.00 p.m. on 13th September, 199®. 

TEACHING: (tor Temple Culture) 

1. Reader : 1 Rs 37005700 

2. Lecturer : 1 Rs. 2200-4000 

NON-TEACHING: 

3. Registrar : 1 Rs 4500-5700 

Prescribed application forms and other particulars such 
as qualifications etc can be had from tee Registrar by serving 
a sett-addressed stamped envelope of 26 cms x 11 cms. affix¬ 
ing Rs. 2.00 postage stamps along with a Demand Draft for 
Rs. 50-00, for the posts of Registrar and Reader, and Rs. 30-00 
for the post of Lecturer (for SC/ST Rs. 20-00 for Registrar A 
Reader, andRs. 10 /-for Lecturer post), drawn in favour of THE 
REGISTRAR. Rashtriya Sanskrit Vktya pe etha, TIHUPATi. 

REGISTRAR 
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Promoted Vs Directly Recruited Teachers 

Rashmi Srivastava Vs Vikram University Revisited 


The Apex Court in 1995 delivered a pace-set¬ 
ting judgement with far reaching ramifications in 
case of Rashmi Srivastava Vs Vikram University. In 
that case the Court held that a teacher promoted 
under Merit/Personal Promotion Scheme cannot 
claim seniority over a directly recruited teacher. No 
matter this decision was University specific yet it 
had a very devastating effect on all the teachers 
promoted under various Merit/Personal Promotion 
Schemes in operation in many universities in India. 
However, a very recent judgement of the Supreme 
Court in Suman Agarwal Vs. Vice-Chancellor (1995) 
must gladden the hearts of promotee teachers. In 
this case the Court while distinguishing its earlier 
decision held that a promotee teacher can claim 
seniority from the date of joining in the cadre. On 
the face of it, it appears that there is a contradiction 
between the two approaches of the Apex Court but a 
close examination would reveal that there is no such 
contradiction. 

In order to have a better appreciation and un¬ 
derstanding of this latest decision of the Apex Court 
it is necessary to have a glimpse of Court's earlier 
ruling. In Rashmi Srivastava case (1995) the Court 
while pointing out that there was no statutory source 
for appointment on personal promotion basis in case 
of Vikram University pointed out the distinguish¬ 
ing features between the claims of the direct recruit 
and the claims of the promotee teachers. The Court 
pointed out: 

(1) The directly recruited Readers and Professors 
fill up the vacancies in the cadres of Readers and 
Professors feu* which direct recruitment is resorted 
to, while the promotees under the merit promotion 
scheme stand outside the cadre and fill no posts as 
such, since no posts are created. The promotions 


•Fellsto, Indian Institute of Advanced Study , Shimla. 
Formerly Professor and Chairman, Department of Law and 
Dean, Faculty of Law, Himachal Pradesh University, 
Shimla. 


given to them are purely personal and the posts to 
which they are upgraded do not survive their ser¬ 
vice career. Such a promotee fills up no vacancy in 
the promotional avenue since no post is available by 
promotion. 

(2) The directly recruited Readers and Professors 
are recruited pursuant to the only source of appoint¬ 
ment contemplated by Section 49, that is by way of 
direct recruitment. The promotee Readers and Pro¬ 
fessors are appointed not in the cadre posts but 
under an entirely different scheme, namely Merit 
Promotion Scheme. Even under this scheme, no 
posts as such are created. Those selected under the 
scheme are given personal posts which cease with 
their employment. In fact, the posts from which they 
are promoted do not become vacant and none can be 
appointed to the said posts while they hold the 
higher posts. 

(3) Pay scales of promotee Professors and Readers 
are different from the pay scales of directly recruit¬ 
ed Readers and Professors at least after coming into 
operation of the Career Advancement Scheme in 
1987. 

(4) The promotee Readers and Professors are not 
holding any officiating or even temporary post of 
Reader or Professor nor there is any temporary ad¬ 
dition to the cadre strength of Readers and Profes¬ 
sors. 

(5) The workload of directly recruited Readers and 
Professors is different from the workload of 
promotee Readers and Professors for whom the 
workload of a Reader or Lecturer as the case may be 
would still have to be shared as no vacancies are 
created for being filled in the cadres from which 
such promotions are effected. 

(6) There is a qualitative difference in the process of 
selection of direct recruits under Section 49, as com¬ 
pared to the promotion of the merit promotees. Al¬ 
though for the latter the infrastructure of Selection 
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Committee under Section 49 may be made avail¬ 
able/ the criteria for their promotion are entirely 
distinct and different as envisaged by the guide¬ 
lines governing the merit promotion scheme. 

(7) There is no question of promotee Reader or Pro¬ 
fessor being put on probation. There is further no 
question of confirming them in the posts concerned 
as they do not occupy any post as such in the promo¬ 
tional avenue. This is unlike the direct recruits. 

On the basis of these distinguishing features the 
Court had held that if promoted and directly re¬ 
cruited teachers are treated at par for the purpose of 
seniority it would violate Art. 14 (Equality Right) 
and Art. 16(1) (Right to equal opportunities in pub¬ 
lic employment) of the Constitution. 

However, the Court came to a different conclu¬ 
sion in Suman Agarwal case (1995). Brief facts of 
this case may be noted in order to appreciate the 
conclusion reached by the Court. Dr. Suman 
Agarwal was directly recruited as a Reader in the 
Home Science Institute, Agra University on 
19.7.1987. Whereas Dr. (Mrs) Him Kumar was ap¬ 
pointed as lectiirer from 6.7.1968 and was promoted 
as a Reader on 18.2.1985 under the personal promo¬ 
tion scheme. When the post of Director of the Insti¬ 
tute became vacant due to long leave of the incum¬ 
bent, a question arose as to who is to be nominated 
to hold the post till a Director is appointed. Dr (Mrs) 
Hiru Kumar filed a petition in the High Court claim¬ 
ing that she being the seniormost Reader in the Insti¬ 
tute was entitled to the temporary charge of the post 
of Director. The High Court allowed the writ in 
which Dr. Suman Agarwal was also impleaded at 
her behest. Hence the Special Leave Petition before 
the Supreme Court. It was contended before the 
Court that promotion given to Dr. (Mrs) Him Kumar 
as Reader under Personal Promotion Scheme is one¬ 
time promotion by operation of Para 11.12(B)(6) of 
the Statutes so she is not a member of the regular 
cadre of Reader and is merely holding an ex cadre 
post by Personal Promotion Scheme which is only 
personal to her. Therefore, on the basis of seniority 
in the cadre of Readers Dr. Suman Agarwal who 
was a direct recruit was alone entitled to the acting 
charge of Director of the Institute. 

Ord. 4-B(c) provided that in the event of a casu¬ 


al vacancy caused by the Director or Acting Direc¬ 
tor, being on leave, other than duty or casual leave, 
the next seniormost teacher of the Institute shall 
discharge the functions of the Director. Therefore, 
the question of determining inter se seniority as Read¬ 
ers of both the claimants became important for the 
disposal of the petition. In order to answer this ques¬ 
tion the Court made a reference to the various provi¬ 
sions of the Act, Statutes and Ordinances of the 
University. 

Section 31-A of the U.P. State Universities Act, 
1973 provides: 

(1) Notwithstanding anything to the contrary con¬ 
tained in any other provision of this Act, a 
Lecturer or Reader in the University substan¬ 
tively appointed under Section 31, who has 
put in such length of service and possesses 
such qualifications, as may be prescribed, may 
be given personal promotion, respectively to 
the post of Reader or Professor, as the case may 
be. 

(2) Such personal promotion shall be given on the 
recommendation of the Selection Committee, 
constituted under clause (a) of sub-section (4) 
of Section 31, in such manner and subject to 
such conditions as may be prescribed therein. 

(3) Nothing contained in this section shall affect 
the posts of the teachers of the University to be 
filled by direct appointment in accordance 
with the provisions of Section 31. 

It may thus be seen that Section 31(1) is the 
statutory source for the appointment/promotion of 
teachers under the Personal Promotion Scheme. But 
the question that still remained was that how the 
inter se seniority between direct recruit and 
promotee is to be determined. For this the Court 
made a reference to Clause 17 of the Statutes which 
provided: 

M ln the same cadre, inter se seniority of teach¬ 
ers, appointed by personal promotion or by 
direct recruitment, shall be determined ac¬ 
cording to length of continuous service in 
such cadre (emphasis supplied) 
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The Court also referred to Clause 11 which pro¬ 
vided: 

"<i) The poet of Reader or Professor to which 
personal promotion is made, shall be temporary 
addition to the cadre of Professor or Reader, as the 
case may be, and shall stand abolished on the in¬ 
cumbent ceasing to occupy it." 

Thus according to the Court the combined effect 
of these two provisions is that whereas Cl. 11 merged 
both the promoted and recruited cadres together. 
Cl. 17 lays down the test of'continuous service in 
such cadre' for determining inter se seniority be¬ 
tween them. Therefore, the Apex Court had no diffi¬ 
culty in holding that a promotee teacher can claim 
seniority over a directly recruited teacher from the 
date of his/her promotion in the cadre. Thus Dr. 
(Mrs) Hint Kumar who had been promoted as Read¬ 
er on 18.12.1985 under the Personal Promotion 
Scheme was given seniority over Dr. Suman 
Agarwal who was recruited by direct appointment 
on 19.7.1987 and allowed to join as Director. 

It is important to note that Hon'ble Majumdar, J. 
was the common judge in both the cases. Therefore, 
after a close examination the Court distinguished 
Dr. Suman Agarwal case (1995) from its earlier case 


of Rashmi Srivastava (1995) on the ground that in 
Rashmi Srivastava case there was neither a statuto¬ 
ry source for promotion nor there was any provision 
for merger of promotee teachers into the cadre. Since 
both these elements were present in Dr. Suman 
Agarwal's case so the inter se seniority between 
promoted and directly recruited teachers was de¬ 
termined on the basis of length of service in the 
cadre. 

Conclusion 

From the above discussion it becomes amply 
clear that the question of seniority between the pro¬ 
moted and directly recruited teachers cannot be de¬ 
cided hypothetically without reference to the Act, 
Statutes and Ordinances of a particular University. 
If the Act, Statutes and Ordinances of a University 
provide for a statutory source of promotion and also 
for merger in the cadre then only a promotee teacher 
of such a University can claim seniority over the 
direct recruits of the same cadre. Therefore, the case 
of each university will be decided on its own merit. 
Fact remains that personal promotion is provided to 
teachers on the basis of merit-cum-service to avoid 
stagnation. Therefore, to treat them ex-cadre would 
be a bad politics in a university. 


CALENDAR OF EVENTS 

Proposed Dates Title 

of the Event 

Objective 

Name of the 

Organising Department 

Name ofthe 

Organising Secretary 

Officer to be contacted 

Nov 23-27, National Seminar on 

1996 " Biotechnology * New 

Trends and Prospects 

Theme' Education and 

Research in Biotechnology 

Gurukul Kangri 

University, Hardwar 

Prof. D.K. Maheahwari. 
Department of Botany, 

Gurukul Kangri University, 

Hardwar - 249 404 

Dec. 3-7, 1CDE Asia Conference 

1996 on Open and 

Distance Education 

Theme. Open and 

Distance Education 

International Council 

for Distance Education 
Oslo, Norway 

The Convener, ICDE Asia 

C/o AIAET, F-5-E, DDA 

Munirka. New Delhi-110 067. 

Dec 28-30. International Conference 
1996 on Information Technology 

h Education and 

Training 

Theme: Information 
Technology in Education 
and Training 

All India 

Association for 

Educational Technology, 

New Delhi. 

Dr. D.N. Sansanwal, 

School of Education. 

Devi Ahitya University, 

A B Road, Indoie-452 001. 
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My Favourite Reading 

Salman Rushdie's The Moor's Last Sigh 

Bhagwat S. Goyal* 


During die years 1994 and 1995 Ihad the oppor¬ 
tunity to read a variety of books, particularly biog¬ 
raphy and fiction. Some of the books that fascinated 
and provoked me included Seshan: An intimate story 
by K. Govindan Kutty, The Degeneration of India by 
T.N. Seshan and Sanjoy Hazarika; Tasleema 
Nasrin's Lajja and Aurat Ke Haq Mem ; India's Bandit 
Queen: The True Story of Phoolan Dan by Mala Sen, 
Phoolan by Irene Frain, Beyond the Canvas: An 
Unfinished Portrait of M.F. Husain by 11a Pal, R. 
Venkatraman's My Presidential Years, The Private Life 
of Chairman Mao by Zhisui, The Rushdie File edited by 
Lisa Appignanesi and Sara Maitland, and Salman 
Rushdie's Imaginary Homelands, Satanic Verses and The 
Moor's last sigh. Though a lot could be written about 
all these books, Salman Rushdie's latest novel. The 
Moors Last Sigh, held my special interest, both be¬ 
cause of its theme and its high literary craftsman¬ 
ship. Rushdie's Satanic Verses is an equally enthral¬ 
ling novel, an enduring ode to the ideal of secular¬ 
ism and a diatribe against the deceptive divinity of 
revealed religion. 

Rushdie's The Moor's Last Sigh is the great Indian 
novel that seeks to portray the competing and an¬ 
tagonistic ideologies struggling to possess the soul 
of India. While the declared objectives of India's 
polity — secularism, socialism and democracy — 
are languishing in the conscience of just a handful of 
committed Indians, the demons of communal ism, 
free-market economy, intolerance, censorship, caste 
wars and all-pervasive colossal corruption are driv¬ 
ing the average Indian crazy, making him bewil¬ 
dered and inca pable of deciding how to make sense 
of a chaotic scenario. Moraes Zogoiby or Moor, the 
protagonist-narrator-author of Rushdie's The Moor's 
Last Sigh , seems to echo the sentiments of millions of 
Indians when he asks the question: "How to find 
meanings in the ruins of a life?" (P. 418). But he is not 
disheartened, even when he is incarcerated in the 
prison-like castle of Vasco Miranda, an old friend 
turned into an insane foe. Along with his Japanese 
co-prisoner, Aoi Ue, he refused to surrender to the 
trap of despair: "Thus we clung to humanity, and 
refused to allow our captivity to define us'. We are 
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greater than this prison; Aoi said. We must not 
shrink to fit its little walls. We must not become the 
ghosts haunting this stupid castle." (P. 424). Every 
word that Rushdie writes here bears his authentic 
signature. 

The Moor's Last Sigh fits in well with Rushdie's 
concept of the novel's function. According to 
Rushdie, "The novel tells us there are no rules. It 
hands down no commandments. And it tells us there 
are no answers. If religion is an answer, if political 
ideology is an answer, then literature is an inquiry; 
great literature, by asking extraordinary questions, 
opens new doors in our minds" (Is Nothing Sacred?" 
in Imaginary Homelands, p. 423). Rushdie believes that 
the starting point of novel is "the acceptance that all 
that is solid has melted into air, that reality and 
morality are not givens but imperfect human con¬ 
structs." (drid, P. 422) 

If reality is an imperfect human construct, it is 
impossible to contain or define it in any precise 
terminology or situation or portrayal. In almost all 
his novels, specially. Midnight's Children, Satanic Vers¬ 
es and The Moor's Last sigh, Rushdie has speculated 
upon the relationship between creative imagination 
and social and existential reality. We often tend to 
believe the fictional characters in the works of liter¬ 
ature and religious books as real, while in reality 
they are only as real as the pure fictions of human 
imagination. It is our own belief in their reality that 
makes them real to us. Referring to a character in the 
novel. Carmen da Gama, the Moor, the narrator — 
author of the novel, asks: "What was she but a crea¬ 
ture of my mind? — As are all these; as they must 
be, having no means of being other than through my 
words." (P. 425). The Moor wonders if his compan¬ 
ion-in-prison Aoi Ue, was creating her dream lover 
out of her perception of her need. Rushdie seems to 
be implying here what he has made quite obvious in 
Satanic Verses that God is also the creation or con¬ 
struct of our perception of our need for Him. As 
Voltaire had also said, "Even if there were no God, it 
would be necessary to invent him." 

The annihilating reality of blood and violence, 
however, gets the goat of Rushdie. At the fag end of 
the novel, when the Moor finds himself On the 
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threshold of a sure death at the hands of Vasco 
Miranda, after Aoi Ue has been shot through her 
breast and blood spills out of her body, Vasco him¬ 
self mysteriously bursts and the tides of his blood 
are unleashed, pouring from his nose, his mouth, his 
ears, his eyes. The revolting sight of blood makes 
Moor sick and he exclaims: "O the vulgarity, the 
garish unambiguity of blood. How tawdry it is, how 

thin.... 1 think of newspaper accounts of violence. 

It is the faces of the survivors I remember: the wives, 
neighbours, friends. "Yesterday our lives were rich 
and various, the faces say to me/ Then the atrocity 
happened; and now we are just its things, we are bit 
players in the story in which we don't belong. In 
which we never dreamed we might belong. We have 
been flattened; reduced" (P. 430) Violence is not 
only vulgar, its victims, direct and indirect, also feel 
a reduction in their human status, a demeaning and 
flattening of their throbbing beings. They are re¬ 
duced to the level of mere things. 

Rushdie has structured his novel in four parts: 
A House Divided, Malabar Masala, Bombay Cen¬ 
tral, and 'The Moor's Last Sigh/ The novel opens at 
a point at which it had ended: Moraes Zogoiby or 
Moor, fishing out the text of his novel 'The Moor's 
Last Sigh' from Vasco's studio, stuffed it into his 
pockets, along with a hammer and some nails. As he 
ran, he left his story nailed to the landscape in his 
wake. (P. 433). The opening sentence of the novel 
reads: "I have lost count of the days that have passed 
since I fled the horrors of Vasco Miranda's mad 
fortress, in the Andalusian mountain-village of 
Benengeli; ran from death under cover of darkness 
and left a message nailed to the door". (P. 3). Re¬ 
membering how people nicknamed his mother Au¬ 
rora 'Amrika' and his beloved Uma 'Moskvaboth 
of them dying later of 'unnatural causes', the Moor 
writes: "I in a far-off country with death at my heels 
and their story in my hand, a story I've been crucify¬ 
ing upon a gate, a fence, an olive-tree, spreading it 
across the landscape of my last journey, the story 
which points to me. On the run, I have turned the 
world into my pirate map, complete with clues, 
leading X-marks-the-spottily to the treasure of my¬ 
self. When my pursuers have followed the trail 
they'll find me waiting, uncomplaining, out of 
breath, ready" (F. 3). 

In these opening passages Rushdie's allegorical 
touches reveal their magic. America and Moscow, 
symbolising the two competing ideologies, were 
dying of unnatural causes. Moscow, a victim of 


bloated bureaucracy and suppression of intellectual 
freedom, and America, a victim of its cankerous 
capitalism and decadently perverted and arrogant 
superpowerdom. The vivid images of crucifixion, 
pursuit, piracy and hidden treasure etc point to the 
experienced agony and ecstasy of Rushdie himself 
ever since he was forced to live in hiding after 
Ayotulla Khomenei's fatv>e against him in the wake 
of the publication of his controversial novel. The 
Satanic Verses . 

Wit, irony and satire constitute the powerful 
trident of Rushdie's brilliant literary style. He refers 
to Moor's great grandfather Francisco's nationalist 
sentiments merging with his interest in theoretical 
physics, resulting in his writing a paper entitled 
"Towards a Provisional Theory of the Transforma¬ 
tional Fields of Conscience". The paper is lampooned 
in a newspaper editorial: "Dr da Gama's fears for 
our ethical future are like those of a crackpot weath¬ 
erman who believes our deeds control die weather, 
so that unless we act 'clemently' so to speak, there 
will be nothing overhead but storms. "Similarly, a 
satirical columnist writes: "Should we fear contami¬ 
nation of our values—call it Gama Radiation —by 
accidental field collisions? Might not praying-man¬ 
tis sexual mores, baboon or gorilla aesthetics, scor¬ 
pion politics fatally infect our own poor psyches? 
(P. 21) There is irony when Rushdie writes: what 
started with perfume ended with a very big stink 
indeed." (P. 36) When the da Gama house is divid¬ 
ed, "even the lizards on the walls were captured, 
and evenly distributed on both sides of the great 
divide." (P. 42) 

The Moor's grandfather Camoens spells out his 
vision of a free India, almost in Tagorean fashion, to 
his wife Isabelle. He whispers to her about the 
"dawning of a new world. Belle, a free country. 
Belle, above religion because secular, above class 
because socialist, above caste because enlightened, 
above hatred because loving, above vengeance be¬ 
cause forgiving, above tribe because unifying, above 
language because many-tongued, above colour be¬ 
cause multi-coloured, above poverty because victo¬ 
rious over it, above ignorance because literate, above 
stupidity because brilliant, freedom. Belle, the free¬ 
dom express, soon will stand upon that platform 
and cheer the coming of the train". (P. 51) 

Rushdie is a materialist atheist besides being a 
secularist and humanist. The Moor is to a great 
extent the intellectual-symbolic projection of 
Rushdie himself. The Moor seems to have inherited 
his world view from his grandmother Flory Zogoiby, 
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who expresses her belief in these words: "What you 
see is what there is/ Tlory mumbled, under her 
breath. There is no world but the world. And then, a 
little louder. There is no God. Hocus-pocus! 
Mumbo-jumbo! There is no spiritual life* (P. 84} 

Rushdie presents the relationship between Au¬ 
rora and Abraham, the parents of Moor, as a miracle 
union that challenges all socially made barriers in 
their various dimensions like religious, economic, 
communal, and age etc. One is a Christian/ the other 
a Jew. One is rich, the other poor. One is mistress, 
the other servant. One is young, the other old. The 
vested interests tend to dismiss this union not only 
as a sacrilege but a violation of the natural order at 
things: "Aurora da Gama and her Jew were no more 
than flies upon the great diamond of India; how 
dare they so shameless ely challenge the natural or¬ 
der of things? They were asking to be squashed.” 
(P.98) Such oppositions do not matter to Abraham 
Zogoiby, but sometimes he has apprehension that 
"the ugliness of life might defeat its beauty; that love 
did not make lovers invulnerable." (P.101) 

How does their only male child Moor react to 
their alliance and his own status in the society? He 
says: ”1 salute their unmarried defiance; and note 
that Fate so arranged matters that neither of them 
— irreligious as they were — needed to break con¬ 
fessional links with the past, after all. 1, however, 
was raised neither as Catholic nor as Jew. I was 
both, and nothing: a jewholic—anonymous, a 
cathjew nut, a stewpot, a mongrel cur. 1 was — 
what's the word these days? — atomised. Yessir: a 
real Bombay Mix.' (P.104) 

The most interesting parts of the novel focus on 
the character, personality, liveliness and role of 
Moor's mother Aurora who becomes a national ce¬ 
lebrity as an artist and as a political activist. De¬ 
scribing her role and her relationships with some 
key political figures of India like Jawaharlal Nehru, 
Rushdie writes: "Aurora Zogoiby grew into the gi¬ 
ant public figure we all know, the great beauty at 
the heart of the nationalist movement, the loose¬ 
haired bohemian marching boldly alongside 
Vallabhbhai Patel and Abul Kalam Azad when they 
took out processions, die confidante—and, accord¬ 
ing to persistent rumours, mistress — of Pandit 
Nehru, his 'friend of friends', who would later vie 
with fidwina Mountbatten for his heart." (P.116) 
Aurora loves to dance on the occasion of Ganpati 
festival, setting a new example of the secular es¬ 
sence of Indian culture. But when the celebrations 


appear to assume strident communal tones in 
Moor's view, he has a quarrel with her: "By that time 
Ganesh Chaturthi had become the occasion for fist 
clenched, saffron-head-banded young thugs to put 
on a show of Hindu-fundamentalist triumphalism, 
egged on by bellowing 'Mumbai's Axis' party polit¬ 
icos and demagogues such as Raman Fielding, a.k.a. 
Mamduck ('Frog')" (P.124). But she refuses to pay any 
attention to such nonsense which, she considers be¬ 
low her dignity. She asks Moor: "You think 1 can be 
squashed by gutter pressure?* (P.125) Then she tells 
him who is her real competitor: T-tho'am up against 
a greater opponent: Shiva Nataraj himself, yes; and 
his big-nosed holy-poly disco-baby too-for yean 1 
have been dancing them off the stage/ (P.125) 

Rushdie seems to be consistently and persis¬ 
tently autobiographical in this novel. Through the 
various characters and comments are revealed his 
own basic beliefs, values and philosophy, lor in¬ 
stance, he tells us that art tends to be considered a 
mysteriously subversive activity, when he writes 
about the people's attitude to Aurora's passion for 
art: "The sheer strangeness of the activity of art 
made her a questionable figure; as it does every¬ 
where, as it always has and perhaps always will” 
(P. 130) 

Rushdie's comments on the mythologizing of 
mother in Indian culture are incisive, illuminating, 
bold and frank: "Motherness — excuse me if 2 un¬ 
derline the point—is a big idea in India, may be our 
biggest: die land as mother, the mother as land, as 
- the firm ground beneath our feet. Ladies-O, gents- 
O: I'm talking major mother country." Then com¬ 
menting on Mehboob's mega-film Mother India , he 
writes : "Nobody who saw it ever forgot that gluti¬ 
nous saga of peasant heroin ism, that super-slushy 
ode to the uncrushability of village India, made by 
the most cynical urbanites in the world. And as for 
its leading lady - O Nargis with your shovel over 
your shoulder and your strand of black hair tum¬ 
bling forward over your brow! — She became, until 
Indira-Mata supplanted her, the living mother-god¬ 
dess of us all."(P.137) And further: In Mother India , a 
piece of Hindu myth-making directed by a Muslim 
socialist, Mehboob Khan, the Indian peasant wom¬ 
an is idealised as bride, mother, and producer of 
sons; as long-suffering stoical, loving, redemptive 
and conservatively wedded to the maintenance of 
the social status quo/ (pp. 138-139). 

RusHdie provides sizzling insights into the com¬ 
plex complexion of India, that is Bharat. Referring 
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to the reign of monopoly capitalism in India, he 
writes: "Just one and a half per cent of the country's 
companies owned over half of all private capital, 
and that even within this elite one and half per cent, 
just twenty companies dominated the rest, and that 
within these twenty companies there were four su¬ 
per-groups who controlled between them, one quar¬ 
ter of all the share capital in India". 

Feminism too comes handy for comment by 
Rushdie when he chosee to write about Indira 
Gandhi through the eyes of Moor's sister Mynah. 
She speaks about a struggle against the phallocracy 
—about the case of the invisible world, and also her 
women's group's efforts to fight the Emergency in 
the courts... "Indira Gandhi", she said, "has lost the 
right to call herself a woman. She has grown an 
invisible dick" (P.213) 

Finally, The Moor's Last Sigh is Rushdie's exis¬ 
tential autobiography with encyclopaedic range and 
written in an epic - fabulist style. Like Moor of this 
novel, Rushdie has been gathering to himself all 
manner of "shiny scraps of fact and hokum and 
books and art-history and politics and music and 
film" (P. 240) What Rushdie attributes to Raman 


Fielding or Alainduckis true of himself as an artist: It 
is not the civil social norm for which men yearn, but 
the outrageous, the outsize, the out-of-bound-for 
that by which our wild potency may be unleashed." 
(P. 305). Rushdie's novel unleashes our wild poten¬ 
cy. Even through a casual character like Gottfried 
HeLsing, Rushdie speaks about his own philosophy: 
"How to forgive the world for its beauty, which 
merely disguises its ugliness: for its gentleness, 
which merely cloaks its cruelty; for its illusion of 
continuing, seamlessly, as the night follows the day, 
so to speak — whereas in reality life is a series of 
brutal ruptures, falling upon our defenceless heads 
like the blows of a woodsman's axe? (P. 391). 

The novel ends on a note of hope. In spite of 
bomb blasts in Bombay and the billion contradic¬ 
tions of this mega city, a symbol of India, Rushdie 
believes that "The city will survive. New towers' 
will rise. Better days will come" (P. 377) Though the 
Moor does sigh for a lost age: "Once, indeed, there 
were giants on our stage; but at the fag-end of an 
age. Madam History must make do with what she 
can get. Jawaharlal, in these latter days, was just the 
name of a stuffed dog" (P. 352). 


STUDENT MOTIVATION 

{Contd. from page 2) 


Creativity and Motivation. Creativity as an inte¬ 
gral part of motivation. Necka (1986) enumerates 
five classes of motives which interact and combine. 
These are, briefly: 

a) creative behaviour as a means to an end, — job, 
utilitarian result, problem solving. 

b) creative behaviour as an end in itself, self-satis¬ 
faction and realisation. 

c) playfulness, playful motives, the challenge of 
the unknown. 

d) aimed at competence, at controlling the external 
world. Knowledge and innovation seen as pow¬ 
er. 

e) expressive motives : need to communicate to 
use imagination and intuition. 

At one point motivation links up with creativity 
as an integral component. One stimulates the other 
and adds to the meaning of the other. Motivation 
means the willingness to learn, to expend effort and 
time, to have intellectual curiosity, willingness to 
respond to new challenges, to find solutions, open¬ 
ness to new ideas and experiences. Creativity is in 
itself an accepted end of education (For further dis¬ 


cussion see Mdoed and Cropley). 

Providing freedom in the classroom, encourag¬ 
ing discussion and fresh thought, calling forth par¬ 
ticipation are in themselves motivating strategies. 
They also take care of diversity and would lead to 
the creation of sensitive and mature responses to 
life. They should not be treated as disruptive of 
existing situations, or as opposed to the cultivation 
of a sense of discipline. It is very likely that both 
discipline and time management will improve when 
class environment is more open and free. 
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Human Development and Economic Growth 


Dr. C. Rang&rajan, Governor, Reserve Bank of India, delivered the 
Convocation Address at the Fifty-Sixth Convocation of Tata Insti¬ 
tute of Social Sciences, Mumbai. He said, "Sustained Improve¬ 
ment in human wdl being is not possible without economic growth 
hut, at the same time, high economic growth need not necessarily 
translate into higher levels of human development. Studies have 
shown diet economic growth requires ef fe cti ve policy manage¬ 
ment if it is to enrich human development. Conversely, if human 
development is to be durable, it must be continuously supported 
by economic growth." Excerpts 


The issues relating to human 
development have come to the 
fore in the last few decades be¬ 
cause of the fact that the benefits 
of economic growth do not neces¬ 
sarily accrue to all sections of the 
community automatically. The 
ultimate objective of social and 
economic changes is human de¬ 
velopment. The expansion of in¬ 
come and employment is essen¬ 
tial but only as a means to enrich¬ 
ing human lives. Economists have 
always been conscious of this. In 
fact, there has been a consider¬ 
able debate in the literature on 
whether economics is a positive 
or normative science. It has been 
argued by many that the justifica¬ 
tion for economics as study lies in 
its ability to contribute to improv¬ 
ing the well being of the people. 
Alfred Marshall who gave shape 
to economic discipline, as we un¬ 
derstand it now, described eco¬ 
nomics as "a study of man kind in 
the ordinary business of life". He 
went on to add: "it examines that 
part of individual and social ac¬ 
tion which is most closely con¬ 
nected with the attainment and 
with die use of the material requi¬ 
sites of wellbeing. Thus, it is on 
the one side a study of wealth; 
and on the other, and more im¬ 
portant side, a part of the study of 
man." Please note the emphasis 
on Economics as being a 'part of 


the study of man'. 

Professor Pigou was even 
more explicit on the role of eco¬ 
nomics. He called his book 'Eco¬ 
nomics of Welfare.' He wrote: 
"When we elect to watch the play 
of human motives that are ordi¬ 
nary — that are sometimes mean 
and dismal and ignoble — our 
impulse is not the philosopher's 
impulse, knowledge for the sake 
of knowledge, but rather the 
physiologist's, knowledge for the 
healing that knowledge may help 
to bring." 

Human Development: 
Rationale and Significance 

Human development has 
been described as a process of en¬ 
larging human capabilities and 
choices. Apart from the basic ne¬ 
cessities such as food, clothing 
and shelter, other human choices 
include long life, good health, 
adequate education and partici¬ 
pative derision making. Thus, hu¬ 
man development is multi-di¬ 
mensional involving political, so¬ 
cial and economic elements. It is 
not, therefore, surprising that 
countries do not rank identically 
on the income scale and human 
development scale. Some times 
the differences in the ranking are 
quite striking. A development 
strategy focused on human devel¬ 


opment seeks, therefore, to en¬ 
sure for as large a section of the 
society as possible an acceptable 
standard of living. 

Human development in any 
country can be seen as the result 
of benefits flowing from the stock 
of capital that the country pos¬ 
sesses. In the broadest sense of 
the term, a country's capital com¬ 
prises — 

(i) Natural capital — natural re¬ 
sources including atmo¬ 
sphere and oceans, flora, fau¬ 
na, soils, mineral deposits 
and sources of fresh water. 

(ii) Physical capital — produced 
means of production, i.e., 
plant and equipments, phys¬ 
ical infrastructure (e.g. 

- roads, bridges and irrigation 
canals), stock of dwellings, 
etc.; and 

(iii) Human capital — knowledge, 
skills, experience, energy 
and inventiveness of people 
acquired in a variety of ways 
including formal education, 
training, on the job learning 
by doing, informal contacts, 
information media, and re¬ 
flection. 

Enhancing human develop¬ 
ment means augmenting the 
stock of capital — natural, phys¬ 
ical and human. 

Human Development Report 
1995 highlights the four main 
components of the human devel¬ 
opment paradigm: 

(a) Productivity: People must be 
enabled to increase their pro¬ 
ductivity and to participate 
fully in die process of income 
generation and remunerative 
employment. Economic 
growth is, therefore, a subset 
of human development mod¬ 
els. 
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(b) Equity: People must have ac¬ 
cess to equal opportunities. 
All barriers to economic and 
political opportunities must 
be eliminated so that people 
can participate in, and bene¬ 
fit from, these opportunities. 

(c) Sustainability : Access to oppor¬ 
tunities must be ensured not 
only for the present genera¬ 
tions but for future genera¬ 
tions as well. All forms of cap¬ 
ital — physical, human, en¬ 
vironmental — should be re¬ 
plenished. 

(d) Empowerment : Development 
must be by people, not only 
for them. People must partici¬ 
pate fully in the decisions and 
processes that shape their 
lives. For this, an appropriate 
political and social frame¬ 
work becomes necessary. 

Human development implies 
economic growth. Sustained im¬ 
provement in human well being 
is not possible without economic 
growth but, at the same time, high 
economic growth need not neces¬ 
sarily translate into higher levels 
of human development. Studies 
have shown that economic 
growth requires effective policy 
management if it is to enrich hu¬ 
man deve^pment. Conversely, if 
human development is to be du¬ 
rable, it must be continuously 
supported by economic growth. 
Any imbalance between the cre¬ 
ation of capabilities in people 
which is what human develop¬ 
ment aims to achieve and the ab¬ 
sorption of these capabilities in 
productive activities which is 
what economic growth can result 
in can create social upheaval. 
Wastage of human resources can 
be most detrimental to any soci¬ 
ety. Human development has 
therefore, to go hand in hand with 
economic growth. 


An aspect of human develop¬ 
ment that has assumed great im¬ 
portance in recent years has been 
sustainability. Sustainable devel¬ 
opment has been defined as de¬ 
velopment that lasts. Many fast 
growing economies have paid a 
high price in terms of environ¬ 
mental degradation. Water, air 
and atmospheric pollution have 
seriously affected not only the 
health of humans but also the fau¬ 
na and flora of countries. A major 
concern, therefore, has been to en¬ 
sure that those who enjoy the 
fruits of development of economy 
today do not make future genera¬ 
tions worse off by excessively de¬ 
grading the earth resources and 
polluting the environment. The 
general principle of sustainable 
development adopted by World 
Commission on Environment and 
Development that current gener¬ 
ation should "meet their needs 
without compromising their abil¬ 
ity to future generations to meet 
their own needs" has become 
widely accepted. Environmental 
conservation must, therefore, con¬ 
stitute an integral part of any de¬ 
velopmental strategy and State 
intervention in terms of pricing 
and taxation as well as direct con¬ 
trol over certain activities be¬ 
comes essential to achieve such 
conservation. 

Human Development Strategy 
and Role of the State 

The case for a development 
strategy with an emphasis on hu¬ 
man development rests on the fol¬ 
lowing premises: 

a) Returns from investment in 
human capital are at least as 
high as those from other 
forms of investment. 

b) Investment in human capital 
often economizes on the use 
of physical and natural capi¬ 


tal. For example, better health 
facilities for workers imply, 
more often than not, increas¬ 
es in productivity. 

c) Benefits of investment in hu¬ 
man capital are more evenly 
spread than from other forms. 

These advantages do not ac¬ 
crue automatically. The State has 
to play a role not only in guiding 
the development process but also 
intervening wherever necessary 
to ensure that the full benefits of 
human capital are derived. What 
is relevant in this context is not so 
much the overall size of the State 
intervention as much the nature 
of the functions the State performs 
and how well it performs them. 

Reallocation of Public Sector 
Resources 

Human Development Report 
1991 (UNDP) introduced four ex¬ 
penditure ratios which are con¬ 
sidered necessary to "analyse 
how public spending on human 
development can be designed and 
monitored": 

(i) the Public Expenditure Ratio 
(PER) —the percentage of na¬ 
tional income that goes into 
public expenditure; 

(ii) the Social Allocation Ratio (SAR) 
— the percentage of public 
expenditures earmarked for 
social services: 

(iii) the Social Priority Ratio (SPR) 
—the percentage of social ex¬ 
penditure devoted to human 
priority concerns (i.e., say, el¬ 
ementary education, preven¬ 
tive health care, nutrition, 
water supply and sanitation); 
and 

(iv) the Human Expenditure Ratio 
(HER) —the percentage of na¬ 
tional income devoted to hu¬ 
man priority concerns; the 
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last one being the product of 

the first three ratios. 

[HER - PER x SAR x SPR, 

since 

HPE _ /PE \ /SS\ /HPE\ 
NY (ny) X \Pe} * \SS J 

The Report provided norms 
for the various ratios, the 
fulfilment of which is expected to 
lead to higher levels of human 
development — the norms being 
derived from the experience of a 
number of countries in respect of 
human development. 

According to the Report, the 
Human Expenditure Ratio (HER) 
may need to be around 5 per cent 
if a country wishes to do well in 
human development. This may be 
achieved in an efficient manner 
by keeping "the Public Expendi¬ 
ture Ratio (PER) moderate 
(around 25 per cent), allocate 
much of this to the social sectors 
(more than 40 per cent) and focus 
on social priority areas (giving 
them more than 50 per cent)". The 
Report however adds, "what 
probably matters more than the 
HER is human development 
spending per person in absolute 
terms. This helps place the ratio 
in proper perspective”. This ap¬ 
proach has been criticised to some 
extent on the grounds that it im¬ 
plies that all human development 
expenditure is financed by Gov¬ 
ernment out of taxation or bor¬ 
rowings, which is neither correct 
nor desirable. 

While public expenditure ra¬ 
tios do provide a clue to the seri¬ 
ousness of efforts made, they 
themselves do not fully explain 
the level of human development 
in a country. Much depends on 
the efficiency with which the re¬ 
sources allocated are utilised. 
Leakages and inefficiencies are 


endemic in such expenditures, 
plugging of which becomes essen¬ 
tial, if the full benefits of such ex¬ 
penditures are to be reaped. 

In an empirical study of 9 
countries (India, Zambia, Jamai¬ 
ca, Pakistan, Egypt, Sri Lanka, 
Tunisia, Mexico and the Philip¬ 
pines), Giovanni and Stewart 
(1993, 'Two Errors of Targeting', 
UNICEF, International Child De¬ 
velopment Centre, Florence, Ita¬ 
ly, Innocenti Occasional Papers, EPS 
36, March, as quoted in Griffin 
and McKinley (1994), ' Implement¬ 
ing a Human Development Strategy' 
Macmillan) examine two com¬ 
mon mistakes that occur while 
targeting public expenditures on 
specific groups: 

(1) E-mistakes: occur when there is 
excessive coverage of the popula¬ 
tion i.e., when people not intend¬ 
ed to be included among the ben¬ 
eficiaries nonetheless receive be¬ 
nefits. 

(2) F-mistakes: occur when persons 
who are intended to be beneficia¬ 
ries nonetheless fail to be covered 
by the programme and hence fail 
to receive benefits. 

Policy makers often concen¬ 
trate on minimising the E-mis- 
takes. Yet Giovanni and Stewart 
show that E and F mistakes are 
inversely related i.e., attempts to 
reduce E-mistakes often can re¬ 
sult in a larger number of F-mis- 
takes. Therefore, human develop¬ 
ment as an objective would re¬ 
quire to minimise the number of 
F-mistakes so as to ensure that all 
those entitled to benefits do in fact 
receive them. The presence of E 
and F mistakes has given rise to a 
controversy whether the welfare 
programmes should be broadly 
based or sharply focused. While 
broadly based programmes are 
easier to manage, sharply focused 
programmes become a necessity 
■ given the financial resource con¬ 
straint faced by almost all coun¬ 


tries- 

An examination of the human 
development strategies pursued 
by different countries reveals the 
following lessons : 

1) Countries which have accord¬ 
ed high priority to human 
capital formation have per¬ 
formed relatively better in 
terms of economic growth, 
employment, reduction in in¬ 
come inequalities and allevi¬ 
ation of poverty. This strate¬ 
gy has paid rich dividends 
in the case of newly indust¬ 
rialising countries. 

2) When the distribution of in¬ 
come and assets is very un¬ 
even, high economic growth 
rates fail to translate them¬ 
selves into enhanced stan¬ 
dard of living of the people at 
large. 

3) Well designed social expen¬ 
ditures by Government can 
significantly improve human 
development even when eco¬ 
nomic growth is low. 

We have so far stressed on 
economic related factors bearing 
on human development. As 1 
mentioned earlier, human devel¬ 
opment is multi-dimensional. An 
appropriate social and political 
framework is also an essential at¬ 
tribute of human development. A 
democratic framework with a fair 
degree of decentralisation is nec¬ 
essary to make the people feel that 
they are participating in the deci¬ 
sion making. Also in many cases, 
changes in social attitudes and 
perceptions are necessary. Gen¬ 
der equality which means equal 
rights and opportunities for wom¬ 
en on which much stress is being 
laid these days can come about 
only as a result of changes in the 
attitudes and mind-set of people. 
Centuries of ingrained beliefs and 
prejudices need to be overcome. 

(Contd. on page 24) 
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CAMPUS NEWS 


Technology Vision: 2020 


The Prime Minister, Mr. H.D. 
Deve Gowda, reiterated the com¬ 
mitment of the Government to 
promote technology development 
and urged the industry and busi¬ 
ness houses to complement the ef¬ 
forts through greater emphasis on 
investment in science and tech¬ 
nology projects. He was releasing 
the "Technology Vision : 2020", a 
set of reports prepared by the De¬ 
partment of Science and Technol¬ 
ogy (DST) on the future vision of 
technology development in sev¬ 
eral key sectors in New Delhi re¬ 
cently. He said while it may not 
be necessary for the country to 
develop everything, it must be re¬ 
membered that in the highly com¬ 
petitive world today, a nation was 
judged and respected for its in¬ 
digenous technological strengths. 

Pointing out that the network 
of national laboratories, the 
strengths of the industry, the en¬ 
trepreneurial spirit of the farmers 
and the technical capability of the 
work force gave the country a spe¬ 
cial competitive edge in all sec¬ 
tors of the economy, including 
national security, he said the Gov¬ 
ernment was keen to not only con¬ 
solidate these positive aspects but 
also provide avenues for forward 
looking action by agriculturists, 
business and industry leaders, 
service providers, scientists, tech¬ 
nologists, Government agencies 
and non-Government organi¬ 
sations. 

He said the exercise, which 
had culminated in the reports, 
had to be highly appreciated, as it 
not only focused on areas most 
relevant to the needs of the 
present and future generations, 


but also because it brought to¬ 
gether the wisdom and experi¬ 
ence of scientists, economists and 
industrialists. "Each of us plan for 
the future, but it is even better 
and, perhaps, necessary, to col¬ 
lectively plan for the future", he 
added. 

Prof. Y.K. Alagh, Minister of 
State for Science and Technology, 
speaking on the occasion, in¬ 
formed that the Prime Minister 
had directed that the reports be 
integrated into the ninth plan doc¬ 
ument, and said what the country 
needed today was a networking 
of the individual strengths of ed¬ 
ucational institutions, academic 
research sectors, and national 
laboratories. 

The role of universities, par¬ 
ticularly, should not be ignored. 
They were the mother institutions 
of the future. "The Indian univer¬ 
sity scene is bright, but even if 
you are critical of it, please help 
and support it. For, the workplace 
of tomorrow will be manned by 
the young people of today", he 
added. 

Dr. A.P.J. Abdul Kalam, 
Chairman of the Governing 
Council of the DST's Technology 
Information, Forecasting and As¬ 
sessment Council (TIFAC) — 
which was instrumental in bring¬ 
ing out the reports — disclosed 
that the inspiration of the project 
came from a question raised in a 
meeting of the council as to what 
would make India achieve the sta¬ 
tus of a developed nation, and not 
just remain another developing 
one. 

During deliberations at two 


subsequent meetings of the coun¬ 
cil, it was realised that for India, 
technology had to be the vision, 
as it would generate wealth in.the 
shortest possible period if de¬ 
ployed in the right direction and 
as it gave strength to both the po¬ 
litical and economic structure of 
the nation. 

The reports, prepared after a 
two-year long nation-wide exer¬ 
cise, have revealed that India had 
a vast strength in its scientific and 
technical human power, software 
engineering and agricultural and 
industrial base and that it could 
be further enhanced to get better 
technological yield through the 
networking of R&D institutions, 
industry and other sectors, he 
added. 

Research Consortium 

Project 

A "technology window" and 
a "cyclotron" are among the major 
establishments that will come up 
in the Consortium to be set up by 
the Indira Gandhi Centre for 
Atomic Research (IGCAR), 
Kalpakkam in association with 
Universities and industry in this 
region. The Department of Atom¬ 
ic Energy (DAE) is reported to 
have, in principle, agreed to the 
Consortium project and proposed 
it for the Ninth Plan, for imple¬ 
mentation at a cost of Rs. 20 
crores. Finning up of the proposal 
was done at meetings between 
teams led by Prof. P.K. Ponnu- 
swamy, Vice-Chancellor, Univer¬ 
sity of Madras and Dr. Placid 
Rodriguez, Director, IGCAR. 

Building up a Science and 
Technology community through 
close interaction and making 
available the skills, expertise and 
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technologies of the IGCAR and 
universities to industry can be 
achieved by such a consortium, 
as per its objectives. 

Participating in this effort 
will be the University of Madras, 
Anna University and the Pondi¬ 
cherry Central University. By 
pooling die strengths, the indi¬ 
vidual advanced developments 
can be converted into useful tech¬ 
nologies and help offered to sci¬ 
entists and organisations to ap¬ 
ply for patents, it is envisaged. 

The proposal put up before 
the Madras University syndicate 
recently, focused upon Materials 
Science and Engineering besides 
Environmental Science and Tech¬ 
nology as the first thrust areas. 

Creating an advanced facili¬ 
ty like the cyclotron laboratory 
would help in multidisciplinary 
applied research. Nuclear medi¬ 
cine, radio pharmaceuticals, use 
of radio isotopes for clinical use 
and enhancing availability are 
among other objectives of the 
laboratory. 

Plans are also afoot to pro¬ 
vide laboratories for environmen¬ 
tal science/technology and life 
sciences under the Consortium. 

The constituent members of 
the proposed Consortium see sev¬ 
eral possible "spin-offs” from its 
activities. By pooling available 
resources and closely interacting 
with one another, the members 
will act as a catalyst for curricu¬ 
lum development at all levels. 
There will also be a stimulus for 
the Science and Technology poli¬ 
cy making in the country. 

"Trainer kits” for use by stu¬ 
dents in college and technical 
courses, research sponsored by 
industry, an interlinked informa¬ 
tion network, critical apprecia¬ 


tion of DAE programmes in in¬ 
dustrial and academic circles 
could be other benefits. 

As per the MoU on the Con¬ 
sortium, the first phase has an "ac¬ 
tion plan" consisting of the fol¬ 
lowing elements : creation of an 
organisation structure, establish¬ 
ment of the technology window, 
the cyclotron and the laboratory 
on Environmental Science and 
Technology. 

In the first instance, Rs. 2 
crores has been sanctioned for the 
building. The University of Ma¬ 
dras has earmarked three acres of 
land in the Taramani campus for 
the proposal and agreed to ini¬ 
tiate the programme with a seed 
money of Rs. 2.5 lakhs with a 
matching grant coming from the 
DAE. 

Organisationally, the Consor¬ 
tium will have a Governing Coun¬ 
cil (GC) as a policy-making body. 
The Council with ten members 
and an elected chairman, will 
meet at least twice a year. As 
founders of the Consortium, the 
DAE and the University of Ma¬ 
dras will have adequate member¬ 
ship as also the industries sector 
in view of the focus. Other con¬ 
stituent units will together be rep¬ 
resented by one or two members, 
as per the proposal. 

The impetus to have such a 
Consortium is explained by the 
agreement thus "Both IGCAR and 
University of Madras have recog¬ 
nised the need to be not only in¬ 
teractive among themselves in 
education, teaching and research, 
but also with other universities 
and academic bodies and partic¬ 
ularly the industries which are in 
close proximity." 


Credit Based System of 
Higher Education 

"The credit-based system in 
higher education, cannot solve all 
the problems such as afforda¬ 
bility or accessibility, but it could 
offer leverage for intelligent han¬ 
dling of these problems", said Dr 
M. Anandakrishnan, Vice-Chair¬ 
man, Tamil Nadu State Council 
for Higher Education (TANS- 
CHE). He was inaugurating a 
two-day seminar on "Credit- 
based system" organised recently 
by the Madras University. 

The credit-based system, he 
said, mainly provided for the stu¬ 
dents to choose courses according 
to their choice with greater flexi¬ 
bility. The problems plaguing 
higher education pertained main¬ 
ly to its accessibility, affordability 
and equity, he added. 

Higher education these days 
was becoming a symbol of up¬ 
ward social mobility and a vast 
majority of the youth wanted to 
take up PG courses. But did ev¬ 
eryone have the necessary access 
to such courses was the first ques¬ 
tion in higher education. 

Secondly, there existed a 
clear set of higher education sys¬ 
tems which could be taken up 
only by paying huge sums of 
money. But the number of persons 
who could afford to do so was 
very small. How to provide 
affordability to higher education 
was an issue which the university 
too was seized with. 

Employment should be pro¬ 
vided to all those who had com¬ 
pleted higher education. If stu¬ 
dents found that higher education 
did not offer them good job ave¬ 
nues, it could become a sociologi¬ 
cal problem. The credit-based sys¬ 
tem with its greater flexibility 
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"could enable us to approach such 
problems in a more intelligent 
manner/ he said. 

Tracing the origins of the 
credit-based system. Dr. Ananda- 
krishnan said the system should 
be flexible enough to allow a stu¬ 
dent to sequence the course ac¬ 
cording to his or her choice. It 
should be made possible for a stu¬ 
dent to opt from a variety of elec¬ 
tives and to decide the quantum 
of the course/subject content he 
or she wanted to learn. The cred¬ 
its gained should be transferable 
from one delivery system to an¬ 
other, for example from corre¬ 
spondence/open university 
mode to the regular system, he 
added. 

Prof. F.K. Ponnuswamy, 
Vice-Chancellor of Madras Uni¬ 
versity, who presided over the in¬ 
augural function, said the formal 
education system had undergone 
a restructuring from institution- 
centered to teacher-centered and 
again to subject-centered. Only 
now the classroom and the stu¬ 
dent had become the focus of 
higher education. Out of 30 or 40 
students in a class, there was need 
to assess how many really under¬ 
stood what went on in the class. 
While there was a need for safe¬ 
guards at entry level such as 
through reservation, "we (educa¬ 
tionalists) need to see that all the 
students come out as equals." 

The credit-based system had 
been introduced in 22 Madras 
University departments last year 
and eight more this year. The uni¬ 
versity was providing an addi¬ 
tional Rs. 10,000 for each depart¬ 
ment for implementing the sys¬ 
tem. The university planned to 
approach the UGC for additional 
funding in this sphere, the Vice- 
Chancellor added. 


Training Programme 
in Management Education 

The School of Management, 
Pondicherry University, conduct¬ 
ed a 21-day residential training 
programme for the Faculty of 
AlCTE-recognised Post Graduate 
Management programme. Dr. 
S.V. Narayanan, the seniormost 
Professor of the University was 
the Course Director. 

Inaugurating the programme 
the Minister for Agriculture, 
Govt, of Tamilnadu, Mr. Vishwa- 
nathan, noted the similarities be¬ 
tween agriculture and manage¬ 
ment (Velanmai and Melanmai, 
in Tamil) in terms of risks and 
optimising resource utilisation. 
The Minister for Local Adminis¬ 
tration and Development (LAD), 
Mr. Jeyakumar, felicitated by ex¬ 
pressing the hope that Manage¬ 
ment Faculty would advise and 
assist LAD towards betterment. 
The local area MLA, Mr. Kesavan, 
wanted universities and colleges 
to make use of management ex¬ 
perts to enable educational insti¬ 
tutions to participate in the de¬ 
velopment processes of the na¬ 
tion. Dr. Gnanam, Vice-Chancel¬ 
lor and President of AIU, presid¬ 
ed. 

The program was divided 
into two broad components — 
Pedagogy and Management. The 
former focused on methods per¬ 
taining to Teaching, Research, 
and Evaluation from a Manage¬ 
ment - Education perspective. The 
management component com¬ 
prised Refresher (revision for the 
specialised). Overview (coverage 
of interrelated topics), and Up¬ 
date (discussions on newer devel¬ 
opments in Management areas). 

Mr. A.K. Shah, Vice Chair¬ 
man, Cll - Pondicherry, in his 
valedictory address, said that the 


AICTE should continue to spon¬ 
sor and support such generalised 
as well as subject-specific prog¬ 
rammes of varying duration for 
the betterment of all facets of na¬ 
tional and international activi¬ 
ties. He also hoped AICTE would 
consider the proposal to locate a 
permanent training institute in 
Pondicherry. 

48 Faculty members from 9 
states actively participated dur¬ 
ing the sessions and industrial 
visits. Resource Persons included 
Factory Managers, Corporate Per¬ 
sonnel Managers, Marketing Ex¬ 
ecutives, Training Specialists, 
Bankers, as well as Senior acade¬ 
micians. 

New Courses at 
Vinoba Varsity 

The Vinoba Bhave Universi¬ 
ty, Hazaribag, Bihar, has (a) initi¬ 
ated a number of new courses at 
the PG and Undergraduate lev¬ 
els, and (b) has seriously 
launched refurbishment of the all 
existing courses and syllabi in the 
light of the CDC Reports of the 
UGC and as per requirements of 
BET and NET, etc. 

The Bihar State Govt, has re¬ 
cently sanctioned five new Post¬ 
graduate departments at the Uni¬ 
versity creating seven teaching 
posts in each Dept. The two of 
these Departments have been as¬ 
signed to new courses, namely, (i) 
a two-year, 30-seated, M.B.A. 
Course at the University Depart¬ 
ment of Business Administration 
and Management Studies, and (ii) 
a two-year, 30-seated, M.Sc. 
Courses in Life Science at the 
University Department of Life 
Sciences. 

At the undergraduate and 
collegiate level, eight three-year- 
degree level Vocational Courses 
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have been introduced with full fi¬ 
nancial support from the UGC till 
2000 A.D. These courses have 
been started at different colleges, 
each college offering 30 seats for 
each course. 

According to Dr KK. Nag, 
Vice-Chancellor, the University 
proposes to devise socially rele¬ 
vant courses, even Diploma and 
Certificate Courses, in the fields 
of medicine, technology and So¬ 
cial Sciences. The faculty of Fine 
and Performing Arts is also pro¬ 
posed to be set up with a view to 
conducting indepth research in 
the cultures of the tribes and oth¬ 
er aboriginal inhabitants of the 
region. The University has also 
under consideration a full- 
fledged research-centre to study 
1SKO - Cave paintings and the al¬ 
lied civilization. 

Drugs in Sports 
Directory 1996 

With a view to educating the 
athletes, coaches and doctors re¬ 
garding the drugs banned by the 
International Olympic Committee 
(IOC), the Sports Sciences Re¬ 
search Foundation (SSRF) has 
brought out the second edition of 
the mini directory (pocket size) 
containing the latest list of 
banned drugs with Indian exam¬ 
ples & permissible drugs with 
their effects & side effects. The di¬ 
rectory was distributed to the In¬ 
dian Contingent & sports officials 
which recently participated in the 
Atlanta Olympics-96. The direc¬ 
tory has been brought out with 
the help of Lyka Labs Ltd., 
Mumbai. 

Eminent international play¬ 
ers like Sunita Godara, Jaspal 
Rana, Shiny Wilson, Dr R.L. 
Anand, Chef De-Mission, Indian 
Contingent - Atlanta Olympics-96 
have greatly appreciated the ef- 


forts of the Foundation. For exam¬ 
ple, even extremely common over 
the counter drugs for cold, flu like 
Vicks-Action 500, Aerified, 
Sudafed which are banned by 
their chemical name like Ephed- 
rine, Pseudoephedrine, at times 
are taken by athletes ignorantly. 
If caught under dope test, they 
have to pay a very heavy price for 
this ignorance. So no product 
even for use in cold, flue or hay 
fever should be given to a com¬ 
petitor without first checking 
with the team doctor that the 
product does not contain any 
drug of the banned stimulants 
class. The mini directory is a use¬ 
ful ready reckoner not only for 
athletes, but for coaches and doc¬ 
tors as well. 

“Winning in Sports at all 
costs does not permit the philoso¬ 
phy of sports to degenerate mere¬ 
ly into a competition amongst 
laboratories, scientists and ath¬ 
letes”, says Dr. Shila Jain, the 
Dope Control Scientist at the 
Sports Authority of India and the 
co-author of the Directory. One of 
the cornerstones of sports is "Fair 
Play". Doping — use of drugs to 
artificially enhance the physical 
performance capacity is not only 
a disgraceful form of cheating but 
also threatens the safety, health 
and longevity of sportspersons. 
This Mini Directory, the authors 
hope, will promote the true ethics 
of sports. 

The Directory can be obta ined 
from Dr. Jawahar Lai Jain, Presi¬ 
dent, Sports Sciences Research 
Foundation, D-J6, Maurice Na- 
gar, Delhi-110 007. 

A small folder on nutrition 
tips to athletes for better sports 
performance was also distributed 
to Indian Contingent by SSRF. 
Compiled by Ms Priti Rishi Lai, 
Nutritionist, Sports Authority of 
India, the folder highlights carbo¬ 


hydrates as the best fuel for exer¬ 
cise. Eating high carbohydrate 
food can prevent early exhaus¬ 
tion. Breakfast should not be 
skipped and is indeed the meal of 
the champions. This was stated in 
New Delhi recently by President 
of SSRF, Dr J.L. Jain, who is also 
Convenor, Dope Commission, of 
the Indian Olympic Association. 

Conference on Open 
and Distance Education 

The International Council for 
Distance Education (1CDE) Asia 
Conference on Open and Distance 
Education (CODE) will be held 
on 5-7 December, 1996 at New 
Delhi. The theme of the confer¬ 
ence is Open and Distance Edu¬ 
cation. Various sub-themes in¬ 
clude (i) Social Relevance of Open 
and Distance Education; (ii) Ped- 
agogy of Open and Distance Edu¬ 
cation; (Hi) Quality and Equiva¬ 
lency of Open and Distance Edu¬ 
cation; (iv) Educational Technol¬ 
ogy in open and Distance Educa¬ 
tion; and (v) Economics of Open 
and Distance Education. 

Over 150 experts from vari¬ 
ous countries in Asia and other 
regions are expected to partici¬ 
pate in the conference. 

Further details may be had 
from the Convener, 1CDE ASIA 
C/o AIAET, F-5-E, DDA Munir- 
ka. New Delhi 110 067. 

Information Technology in 
Education 6c Training 

An International Conference 
on Information Technology in Ed¬ 
ucation and Training will be held 
on December 28-30, 1996 at 
Indore. The conference is being 
organised by the All India Asso¬ 
ciation for Educational Technolo¬ 
gy, New Delhi. 

The topics proposed to be dis¬ 
cussed at the Conference include 
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(1) Information Technology and 
Networking; (2) Communication 
Technology in Education and 
Training; (3) Distance Education 
and Open Learning; (4) Personnel 
Development in Education and 
Training; (5) Management of Ed¬ 
ucational Technology; and (6) 
Quality improvement in Educa¬ 
tion and Training. 

Further details may be ob¬ 
tained from Dr. D.N. Sansanwal, 
Conference Secretary, AlAET, 
School of Education, Devi Ahilya 
University, A-B Road, Indore 
452 001, Madhya Pradesh. 

Panjab University 
Wins MAKA Trophy 

Panjab University, Chandi¬ 
garh has won the Maulana Abul 
Kalam Azad (MAKA) Trophy for 
securing first position in the In¬ 
ter-University tournaments con¬ 
ducted by the Association of Indi¬ 
an Universities (AIU) during the 
year 1994-95. Guru Nanak Dev 
University is the runners up while 
third position has gone to the 
Calicut University. 

The winners of the first, sec¬ 
ond and third positions are 
awarded cash incentive of Rs. 
50,000, Rs. 25,000 and Rs. 10,000 
respectively. The amount is to be 
utilised by the concerned univer¬ 
sities in the purchase of sports 
equipment as per details finalised 
by the Sports Authority of India. 

Prof T N Kapoor, Vice Chan¬ 
cellor, Panjab University will re¬ 
ceive the trophy on behalf of the 
University from the President of 
India, Dr Shankar Dayal Sharma, 
at a special investiture ceremony 
to be held in New Delhi. 

Promoting Scholarship 
in Kashmir 

The University of Kashmir 
has earmarked a sum of Rs 10 lac 
in the current year's budget for 
scholarships to promote Post¬ 


graduate and research studies 
leading to the award of M.Phil 
and Ph.D degrees. 

The services in the library 
have also been strengthened. 
About 3.50 lac books on different 
subjects including more than 
10,000 books purchased during 
last year are available in the li¬ 
brary for the benefit of students 
and scholars. The library also sub¬ 
scribes to a number of foreign and 
Indian journals. The libraiy is also 
proposed to go computerized in a 
phased manner. 

During winter break, the uni¬ 
versity proposes to depute good 
number of young teachers and 
scholars on "Talent Promotion 
Scheme" to the centres of excel¬ 
lence outside the state to pursue 
research in their respective areas 
of specialization and to promote 
interaction between them and the 
scholars posted there. 

Bharathidasan Varsity to 
Conduct SLET 

The Bharathidasan Universi¬ 
ty, Tiruchirappalli has been 
authorised by the Government of 
Tamil Nadu and the University 
Grants Commission for conduct¬ 
ing State Level Educational Test¬ 
ing (SLET) for Lectureship in Col¬ 
leges/Universities in Tamil Nadu 
and other States on reciprocal ba¬ 
sis. 

The pattern of SLET will be 
similar to UGC/CSIR NET Exam¬ 
inations. For the current year 
(1996-97), the test will be con- 


To commemouate Late Dr 
Yashwant Singh Parmar, the Ar¬ 
chitect of Himachal Pradesh on 
his 90th birthday. Dr YS Parmar 
University of Horticulture and 
Forestry, Solan organised decla- 


ductedinJanuary-February. 1997 
at a few selected Centres in Tamil 
Nadu. Formal advertisement call¬ 
ing for applications for the above 
test would follow shortly. 

Training Programme in 
Information Handling 

The All India Institute of 
Medical Sciences, New Delhi pro¬ 
poses to organise training prog¬ 
ramme on Modem Technologies 
for Information Handling on Sep¬ 
tember 16-20, 1996. The topics 
proposed to be discussed inclu¬ 
de : Automation of Libraries, On- 
Line searching, CD-ROM and 
CD-Networking, E-Mail services, 
Bar-Code Technology, Library 
Networking, Electronic Publish¬ 
ing, Internet, etc. 

The training is intended for 
librarians. Information special¬ 
ists, Documentalists, R&D scien¬ 
tists, Teachers in Library Science, 
Health Scientists and Computer 
professionals from Universities, 
Academic, Engineering, Medical, 
Public, School and Government 
libraries, public sectors, CSIR labs 
and National Laboratories. 

Further details may be ob¬ 
tained from Dr. R.P. Kumar, Chief 
Librarian, All India Institute of 
Medical Sciences, New Delhi - 
U0 029. 


We Congratulate.... 

Dr. Harbhajan Singh Soch 
who has taken over as Vice-Chan¬ 
cellor of the Guru Nanak Dev 
University, Amritsar. 


mat ion contest. Van Mahotsav 
and Parmar Memorial Second 
Lecture at University Campus. 

While paying rich tribute to 
Late Dr YS Parmar, the Vice 


News from Agricultural Universities 
Parmar Memorial Lecture 
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News from Abroad 
Global Conference on Lifelong Learning 


hancellor Prof L R Verma said 
lat it was his idea that a 
>ecialised University for im- 
roving the quality of life of peo- 
le in the state and ecological 
■curity was established in the 
ate. The efforts made by Dr 
irmar to get statehood and his 
anning of development result- 
L and the state became a model 
development for the entire Hin- 
i-Kush region of the world. Prof 
;rma declared that from this 
>ar a running shield of declama- 
>n contest would be given to 
st school every year. He distrib- 
ed the certificates and prizes to 
e winners of the competition. 

Second Parmar Memorial 
cture was delivered by Shri A 
Mukherji, an eminent forester 
d former Inspector General of 
rests. He said that Dr Parmar 
nceptualised the sustainable 
)de of development for the 
malaya by introducing three 
mentional Agro forestry in 
:tees which was later in 
'entees adopted by the Govt of 
lia as a Social Forestry system. 
Parmar was fully aware of the 
’t that forest management 
jgramme could not succeed 
thout people's participation 
1 made all efforts to make this 
eople's programme, he added. 
Mukherji said that India was 
y rich in bio-diversity which 
•ded all efforts for its conserva- 
i. He informed that 80% of nat- 
1 resources were exploited by 
h rich countries of the world 
l on the other hand they were 
tributing more pollution to the 
tosphere. He stressed the need 
icrease the budget for forestry 
:or at state as well as national 
;1 for greening the earth. 

On this occasion a Van 
hotsav was also organised in 
rh staff and students of the 
versify cleaned botanical gar- 
and planted 300 species of 
unental plant at the Universi- 
!ampus. 


The Canadian Alliance for 
Lifelong Learning proposes to 
organise the Second Global Con¬ 
ference on Lifelong Learning on 
March 23-26, 1997 at Ottawa, 
Canada. The major theme of the 
Conference is Investing in Hu¬ 
man Potential: Making Strategic 
Choices. 

The Conference will focus on 
the practical issues involved in 
the implementation of learner- 
centred environments, methodol¬ 
ogies, technological and social 
strategies. The two outstanding 
features are: Participation of del¬ 
egates in "roundtables" to focus 
collectively on current problems 
and to work out solutions; and 
Presentation of selected case 
studies from around the world, to 
provide specific, concrete illus¬ 
tration of the Conference themes 
and topics. 

The primary objective of the 
conference is to foster a global 
learning environment — through 
an action-oriented agenda —that 


addresses every phase of human 
development, from infancy 
through adult life. 

The main theme. Investing in 
Human Potential: Making Strate¬ 
gic Choices, will be supported by 
five major strands focused on the 
learning chain which links pre¬ 
school and school with universi¬ 
ties and colleges, workplace, 
adult learning and community 
learning. The sub-themes in each 
of the five strands will reflect the 
diversity of interests to give dele¬ 
gates an opportunity to share in¬ 
formation and, at the same time, 
benefit from the professional ex¬ 
pertise of the other delegates. So¬ 
lutions that will be worked out in 
sessions can be applied to the in¬ 
dividual countries, organizat¬ 
ions, educational institutions and 
associations. 

Further details may be ob¬ 
tained from the Candian Alliance 
for Lifelong Learning, Suite 400, 
20 Bay Street, Toronto, Ontario 
M5JZW1. 


Indira Gandhi National 
Open University 


Schedule of Telecast for the period 23rd August to 30th August, 1996 

6.30 am to 7.00 am 


Day/Datc 

Academic Programme 

Title 

23.8.96 

Friday 

Management 

Computers and Opera¬ 
tions Research 

26.8.96 

Monday 

Bachelor's Degree Programme 

Vikas anubhav ke char 
dashak 

28.8.96 

Wednesday 

Library & Info. Science 

Classified catalogue code 

Pt III 

30.8.96 

Friday 

Management 

Growth and Stabilization 
Strategies for SSE 
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BOOK REVIEW 


Welcome though Inadequate 

Jayutti Dass Nag* 


Blnduvaainl Joehi, Comp. Bibliography on Archival Science. 
Ahmedabad, Archival Cell, Department of History and Culture, 
Gujarat Vidyapith, 1995. Pp. 44. Rs. 25/-. 


The publication in the bro¬ 
chure form entitled "Biblio¬ 
graphy on Archival Science" con¬ 
taining small sized 44 pages ap¬ 
pears to have been compiled in 
some haste. Far from being an ex¬ 
haustive or even a nearly exhaus¬ 
tive, the Bibliography includes 
only 336 references on the subject 
as stated in the preface to the pub¬ 
lication. About 70% of the titles of 
the Bibliography comprise those 
published by the National Ar¬ 
chives of India separately or those 
included in its bi-annual Journal 
The Indian Archives and also from 
the Conservation of Cultural Property 
in India published by the Indian 
Association for Study of Conser¬ 
vation of Cultural Property, New 
Delhi. Among these the number 
of titles taken from The Indian Ar¬ 
chives alone comes to 156. Still all 
the publications brought out on 
the subject even by the National 
Archives of India have not found 
place in this Bibliography. The 
compiler could easily acquire 
freely distributed cyclostyled list 
of the publications from the Na¬ 
tional Archives of India for repro¬ 
ducing it in this Bibliography for 
the benefit of its users. This would 
have atleast obviated the chances 
of omitting many important pub¬ 
lications since what has been left 


*Assistant Director of Archives , 
National Archives of India, Janpath, 
New Delhi - HO 001. 


out appears to be even more im¬ 
portant than that has been includ¬ 
ed in the Bibliography. Although 
it is not possible to enumerate all 
such important left-overs for 
want of space, a case in point may 
be cited that while "A Guide to 
the National and State Archives 
in Ceylon, India and Pakistan", 
by D.A. Low J.A. litis and M.D. 
Wain right published by the Cam¬ 
bridge University Press has been 
included in the Bibliography at 
page 1 Serial No. 3, a similar pub¬ 
lication entitled "Guide to Sourc¬ 
es of Asian History", (3 Vols) pub¬ 
lished by the National Archives 
of India has not figured therein. 
Similarly 11 parts of the "Guide to 
the Records in the National Ar¬ 
chives of India" published by the 
National Archives of India be¬ 
tween 1977-92 in cyclostyled form 
have also not found mention in 
this Bibliography. It, however, in¬ 
cludes part I of this Guide pub¬ 
lished in 1959 at page 33. 

For preparation of a Bibliog¬ 
raphy of this type, I do not think, 
it was so very necessary to have 
divided the titles in as many as 
seven sections. But once it had 
been so decided, it was incum¬ 
bent upon the compiler to have 
strictly adhered to this division 
and placed proper title under the 
proper section or head. However, 
in the arrangement of the titles of 
the publications in the Bibliogra¬ 
phy, the compiler does seem to be 


precisely understanding the dis¬ 
tinction between the Archives 
Administration and Records 
Management, the borderlines be* 
tween which are, though, not very 
well demarcated yet these have 
been recognised as two different 
disciplines. Thus at least two ti¬ 
tles on page 3 serial nos. 16 and 
24 and one at serial no. 65 at page 
12 should have gone under the 
Section 'Records Management' 
rather than under the Section 'Ar¬ 
chives Administration' as has 
been wrongly done. The duplica¬ 
tion in repeating the 'Report of 
the Committee on Archival Legis¬ 
lation' at serial no. 14 on page 2 as 
well as at serial no. 7 on page 33 
could have been avoided. The jus¬ 
tification of including the title at 
serial no. 71 on page 12 under 'Ar¬ 
chives Administration' is also not 
clearly understood. Similarly if it 
was thought proper to include the 
titles at serial nos. 71, 79-89 at 
pages 12-14 under 'Archives Ad¬ 
ministration' then the advisabili¬ 
ty of including some similar pa¬ 
pers on similar topics contributed 
by the well known authorities in 
their respective fields of study 
published in the different vol¬ 
umes of the Sources of Indian His¬ 
tory by the Institute of Historical 
Studies Calcutta, was even stron¬ 
ger provided the compiler had 
known about it. 

The titles "Arrangement of 
Public Records in Nigeria", "A 
Landmark in Archives Keeping", 
"Records Character of Maps and 
related problems" at page 36 and 
"Office Work and Archives Ser¬ 
vice in Yugoslavia" at page 37 ap¬ 
propriately belong to the Section, 
"Archives Administration" rather 
than to the Section, "Records 
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Management" where these have 
been included. 


COMMUNICA TION 


Untouchables 


Further, the Archival Conser¬ 
vation Section includes at serial 
nos. 15,22, 46 and 61, some such 
titles which do not conform to the 
title of die publication under re¬ 
view. The Archival Science deals 
with the preservation of the pa¬ 
per and reprographic materials 
and is different from Museum- 
ology and Archaeology. Had the 
title of the publication being re¬ 
viewed been the Bibliography on 
the Conservation of the Cultural 
Property, the inclusion of these ti¬ 
tles could be justified. The com¬ 
piler has also not adopted univer¬ 
sally accepted style of putting sur¬ 
name first followed by actual 
name of the author for prepara¬ 
tion of all such Bibliographies. 

Lastly, even if the omission of 
quite a good number of worth in¬ 
cluding reference books and pub¬ 
lications in the Bibliography may 
be overlooked on account of one 
reason or other, die exclusion of 
any of the works especially, 
"Manual of Archives Administra¬ 
tion" by Hillary Jenkinson, hailed 
as the foremost authority and one 
of the pioneers of the Archival Sci¬ 
ence, is very surprising. 

But considering the fact that 
with the introduction of the sub¬ 
ject, 'Archival Science' in the uni¬ 
versities like Gujarat Vidyapith, 
likely to be followed suit by many 
more, there will be ever growing 
demand for literature on the sub¬ 
ject by students and professionals 
alike in die foreseeable future, the 
publication, "Bibliography on Ar¬ 
chival Science” is welcome not¬ 
withstanding the omissions and 
commissions. 


This refers to A.P. Sharain's 
article "Untouchables" based on 
Bonamali Goswami's novel of the 
same tide (University News, Mon¬ 
day April 8,1996). 

Goswami is not the first Ind¬ 
ian English Novelist to highlight 
the problem of untouchability. 
Writers like Mulk Raj Anand, 
Ramen Basu and Shanta 
Rameshwar Rao have already ef¬ 
fectively depicted this evil in their 
novels. In the last para of his arti¬ 
cle Sharma writes: "The Poetic Jus¬ 
tice is very well taken care of 
when Gopal chamar and a band 
of revolutionary untouchable 
young men take revenge by mur¬ 
dering Krishan Singh, Mohant 
and other high caste rich loath¬ 
some in humans." In any case it 

cannot be called "Poetic Justice". 


India has done well on many 
dimensions of human develop¬ 
ment over the past five decades. 
Life expectancy at birth was just 
32 in 1951 and as of 1995, it is 
estimated to be 60.4. Infant mor¬ 
tality rate which stood at 146 per 
thousand in 1951 has come down 
to 82 per thousand in 1995. The 
literacy rate has gone up from 
16.7 per cent in 1951 to 52.2 per 
cent as per the Census of 1991. 
While these are encouraging fac¬ 
tors, it has to be noted that we 
have to go a long way before 
reaching the levels achieved not 
only by industrially advanced 
countries but also some of the fast 
growing East Asian countries. It 
may be of interest to note that in 
Malaysia the life expectancy at 
birth is 70.8, infant mortality rate 
is 13 per thousand and the adult 
literacy rate is 81.5 per cent. 


The notion of "poetic justice" is 
quite different from the idea of 
blood for blood. 

Similarly, the last sentence of 
the article: "Is there someone who 
may take care of the poor and 
downtrodden and help them pro¬ 
vide what has been promised for 
them in our Constitution?", also 
raises some questions in readers' 
mind. Is Sharma really introduc¬ 
ing to his readers his favourite 
book or is he reporting some atro¬ 
cious incident through the col¬ 
umns of some newspaper with a 
plea for something must be ur¬ 
gently done to alliviate the agony 
of the victims? I wish the article 
had a more satisfactory ending. 

Ashok M. Mahashabde 
54, Ravindra Nagar 
Indore 


We need, therefore, a three 
pronged approach to achieve 
higher standards of human devel¬ 
opment. These are: (i) a higher 
growth rate, (ii) a larger expendi¬ 
ture on social sectors, and (iii) an 
efficient utilisation of the funds 
so allocated. It will be wrong to 
decry in the name of human de¬ 
velopment efforts aimed to im¬ 
prove efficiency and to achieve a 
higher growth rate. Needless to 
say it is only an efficient system 
that can provide the necessary 
surplus to fulfil some of the de¬ 
mands made on grounds of equi¬ 
ty. Improved human develop¬ 
ment cannot be sustained over a 
long period unless supported by 
accelerated economic growth. 
Productivity gains and equity 
considerations must reinforce 
each other. 


Human Development and Economic Growth 

(Contd. from page 16) 
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THESES OF THE MONTH 


A list of doctoral theses accepted by Indian Universities 


SOCIAL SCIBNCBS 
library A Information Science 

1. Sarat Veen*. Leadership styles end their effectiveness 
1 b management of u n i v ers i ty libraries In India. NEHU, DrJC 
Binwal Department of Library and Information Science, North 
Eastern Hill University, Shillong. 

Journalism 

1. Durga Bhawani V. The UGC Countrywide CJaaa Boom 
Programmes iViewership and evaluation. Pune, Prof P N 
Paranja pe, Department of Communications and Journalism, 
Ranade Institute, Pune. 

Psychology 

1. Avaragerimath, Soubhagya Rajaahekaraiha. A study of 
stress adoptability of early and late maturing high school 
girls In relation to their personal needs, value orientations 
and socio-economic background. Karnatak, Dr A S 
Dharanendraiah, Prof (Retd), Department of Psychology, 
Karnatak University, Dharwad. 

2. Barnabas, Ida P. Tests of memory for children. Banga¬ 
lore, Dr (Mrs) Malavika Kapur, Department of Clinical Psycholo¬ 
gy, National Institute of Mental Health and Neuro Sciences, Ban¬ 
galore. 

3. Bhanot, Mamta. A study of coping with failure in public 
examination in relation to self concept, level of aspiration 
and test anxiety. Durga vati, Dr J P Shulda, Vice-Chancellor, Rani 
Duigavati Viahwavidyalaya, Jabalpur. 

4. Gida, Geeta R. Relationship between mental hygiene 
and job satisfaction among college teachers. Saurashtm, Dr D 
JBhatt 

5. Kaewchioensuk, Samai. A study of job satisfaction and 
stress among the workers of food preservation industries in 
Thailand. Marathwada, Dr D S Janbandhu, 5 N N V Housing 
Society, Civil Line, Nagpur. 

6. Kiisuma, B. A study of development of lexical process¬ 
ing in children. N1MHANS, Dr N Shivaahsnkar, Assoc Prof, 
Department of Speech Pathology and Audiology, National Insti¬ 
tute of Mental Health and Neuro Sciences, Bangalore. 

7. Mehrotra, Seema. Factors associated with psychological 
well being and psychiatric morbidity In c ancer patients. 
Nagpur, Dr N R Mrinal, Department of Psychology, Nagpur Uni¬ 
versity, Nagpur. 

8. Items, T P. Mental health education by nurses and Its 
impact on patients and their families in rehabilitation 
programme. NIMH ANS, Dr P Kodandaram, Assoc Prof, Depart¬ 
ment of Clinical Psychology, National Institute of Mental Health 
and Neuro Sciences, Bangalore. 


9. Saroj KumarL A study of some correlates of a ca d emic 
achievement of sdiool students. VeerKunwar, 

10. Shailaja, M. Menstrual attitudes in pubertal girls : 
Change and its effect on selected personality variables. Ban¬ 
galore, Dr Indira Jai Prakash, Prof, Department of Psychology, 
Bangalore University, Bangalore. 

11. Scrptra, Jamkuben Ambabhai. Manovaignawik jaruriyato 
ane karya vistxutikaran : Ek viable* hanatmak adhymyan.. 
Bhavnagar, Dr N H Kamdar, Samaldas Arts College, Bhavnagar. 

12. Srivsstava, Suahma. A study of the role of personality 
traits, self concept, motivation end sodo economics status 
effecting scholastic achievement of class Xth female students. 

VeerKunwar, 

Sociology 

1. Abidi, Azra. Conservatism-radicalism : A soci o lo gic al 
study with special re f er en ce to Lucknow University and Its 
associated degree college teachers■ Lucknow, Dr Rashid Ali 
Syed. 

2. Dashmth Singh- A sociological study of youth affiliated 
to various political parties. Lucknow, Late ShriVK Singh. 

3. Giri Swuni, Shailendia. Bhfl janjatimeinparivarniyojan 
evam shlahu swasthya sanrakahan : Jhabua Jlle ke visheah 
sandarbh mein. Devi Ahilya, Dr Ramesh Chandekar, Depart¬ 
ment of Sociology, Indore Christian College, Indore. 

4. Iyengar, Geetha. Artisans of Mysore : A soci ol o gic al 
study of change Ln continuity. Bangalore, Dr G 
SbivT amakrighran, Prof, Department of Sociology, Ba n g alo re 
University, Bangalore. 

5. Korishetti, Vijay Basappa. Female education in rural In¬ 
dia. Karnatak, Dr B H Amati, Prof, Department of Sociology, 
Karnatak University, Dharwad. 

6. Mahajan, Aahwini. Korba Vishesh kshetra vikas 
pradhlkaran ke samajik parivartan ka ck samaj ahastriya 
adhyayan. Ghasidas, Dr (Smt) Damyanti Thalcur, Member, Lok 
Seva A yog, C-4, Residency Area, Indore. 

7. Mehta, Piamodray Ambalai. A sociological study of mi¬ 
grant tribal farm-laboursrs in some charotar villages of Ma¬ 
ter Taluks In Kalra District, Gujarat State : Changes and 
problems. Patel, Prof M F Patel Prof end Head, Department of 
Sociology, Saidar Patel University, Vallabh Vldyanagar. 

8. Modha, Rekha HarilaL Shri Ramanlal Vasantlal Desaini 
navalkathaoma nari patronu nirupan : Ek aamajshastriya 
santhodhan. Bhavnagar, Dr R M Bhatty, Reader and Head, 
Department of Sociology, Bhavnagar University, Bhavnagar. 

9. Mulagund, Irenna Charmappa. Small scale entrepreneur: 
A sociological study. Karnatak, Dr Anil G Mudbidri, Prof and 
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Qiaiimao, Department of Studies in Sociology, Kamatak Univer¬ 
sity, Dharwad. 

10. Nagar, Nilesh. Dwttijri sedan lew bhumika : Ourtlyi 
Sawsad It* viaheah aandarfah main. Devi Ahilya, Dr S S Bagga, 
64, Vidya Nagar, Indore. 

11. Nafini, Tarigoppula. Women in urban informal sector : 
A case study of women construction workers in 
Visakhapatnam. Andhra, 

12. Pandey, Sunanda. Nagariya vivahit mahUayen aur 
janaankhya niyantaran : Indore Nagar kee mahilayon per 
adharit ek samajahaatriya adhyayan. Devi Ahilya, Dr D K 
Gupta, Department of Sociology, Government College, Dhar. 

13. Paigaie, Rameah Chandra. Grunin Kumaun main ahakti 
sanradma ke badalto pratbnan. Kumaun, DrBS Bisht 

14. Patel, Hiteshkumu Nagindas. Hie problem of oUboge : 
A sociological study of the position and condition of aged 
persona living in family and old-age hornet of Gujarat State. 
Patel, Dr J M Trivedi, Reader, Department of Sociology, Saidar 
Patel University, Vallabh Vidyanagar. 

15. Pa til, B j. Sociological study of displaced persons in 
Karnataka : A esse study of Karan}* Irrigation P r oj e ct in 
Bldax District. Gulbaxga, Dr M S Dlutdave, Department of Stud¬ 
ies in Sociology, Gulbarga University, Gulbarga. 

16. Phakathong, Phramaha Phichai Puey, Rural urban end 
social problems : A study of social problems tracing As 
influence of migration in Thlland's metropolis. Marathwada, 
Dr R B Bilawar, 21, Nanda Deep Co-operative Housing Society, 
Govind Nagar, Padauipura, Aurangabad 

17. Shah, Indira. Women in crime : A case study in Assam. 
Dibrugaih, Prof D Doley, Department of Sociology, Dibrugarh 
University, Dibrugarh. 

18. Shobha Reddy. A comparative study of dual-earner and 
single earner families. Osmania, Prof G Viahwanatham, Depart¬ 
ment of Sociology, Osina nia University, Hyderabad 

19. Singh, Geeta. Soviet women : A study in role dilemma 
under socialism. JNU, Prof D Kaushik, Centre for Soviet and 
East European Studies, Jawaharlal Nehru University, New Delhi. 

20. Trivedi, Mina M. Sociological study of the inmates of 
orphanages in Sauraahtra. Saurashtn, Dr Hemaxi Rao. 

Social Anthropology 

1. Khonsdier, R. A study on nutrition and health status in 
relation to some bio-social factors among the War Khasi of 
Meghalaya. NEHU, Dr A K Ghosh, Department of Anthropolo¬ 
gy, North Eastern Hill University, Shillong. 

2. Raviahankar, Anita. Nayar family kinship : A study in 
change and continuity. Kamatak, Dr D V Raghav Rao, Prof, 
Department of Anthropology, Hyderabad University, Hyderabad 

3. Sonowal, Chandra Jyotl. A study of gender relationship 
among die Sonowal Kacharii of Dibrugarh District in Upper 
Assam. Dibrugaih, Prof K C Mahanta, Department of Anthropol¬ 
ogy, Dibrugaih University, Dibrugarh. 


4. SyknUiah, Joseph. The funeral rites and practices in tha 
Khasi Mainland : An anthropological study. NEHU, Dr A K 
Ghosh, Depa rt me nt of Anthropology end Dr H W Sten, Depart¬ 
ment of Khasi, North Eastern Hill University, Shillong. 

^odal Work 

1. HenuUatha, JC A study of the physically disabled et 
work. Bangalore, Dr N Venkataswamy Reddy, Prof, Department 
of Social Work, Bangalore University, Bangalore. 

2. Mins, Naxendr* Prasad Drug abuse: A com p rehensive 
study of prevalence end pattern of drug sbuas and affect of 
different variable on drug abuse in Lucknow District with 
re f erence to 300 cases. Lucknow, Dr Fakhrul Islam. 

3. Singh, Rajesh Prstap. Needs, aspirations and occupa¬ 
tional goals of persona under going apprenticeship in indus¬ 
trial units of Lucknow. Lucknow, Dr Surendm Singh. 

4. Srivastava, Sunil Kumar. Human resources m a n a gement 
In e public sector undertaking: A study of personnel policies 
and practices in the Uttar Pradesh State Electricity Board. 
Lucknow, Dr Surendra Singh. 

Political Science 

1. Agrawal, Rakesh. Evolution of regional organisations : 
Study of die European Community's Council Commission 
relationship. JNU, Prof Sumitra Quality, Centre for International 
Politics, Organisation and Disarmament, Jawaharlal Nehru Uni¬ 
versity, New Delhi. 

2. Anjubala. M P kee jenjstiyon kee ra^taitik sanskrltl ke 
bedalte swarup : Bilaspur Jile kee Kanwar Janjatl ke viaheah 
anadaxbh mein. Ghsaldss, Dr V K Srivastava, Govt T C L Col- 
lege, Jajgeer. 

3. Beg, Mirra Asmer. Indie's relations with the Super pow¬ 
ers in die 1980s. AMU, Dr H AS JafrL 

4. Bhattadiatyys, Susanta. The CPI end radicsHsedon of 
politics In West BengsL 1950-1962. Burdwan, Dr S L Datta 
Gupta, Department of Political Science, University of Calcutta, 
Calcutta and Prof S N Banerjee, Department of Political Science, 
University of Burdwan, Burdwan. 

5. Chatterjee, Milly. US imposed economic sattedona and 
international relations. JNU, MrSuahil Kumar, Centre for Inter¬ 
national Politics, Organisation end Disarmament, Jawaharlal 
Nehru University, New Delhi. 

6. Chattopadhyay, Kuaal. Pattern and mode of functioning 
of grass roots democracy in rural West Bengal with special 
reference to die District of Burdwan. Burdwan, Prof Sibnath 
Banerjee, Department of Political Science, University of Burdwan, 
Burdwan. 

7 . Guite, Chlnkhotian. Politico- econ omic development of 
die ZpHa of Manipur since statehood. Manipur, Dr (Mrs) 
Ratns Tikoo,Department of Political Science, Manipur Universi¬ 
ty, hnphaL 

8. Joshi, Beene. Bhartiya awatantrata andnlan mein British 
sevl varg kee bhumika, 1900-1980. Kumaun, Dr Zaldr Hussain. 
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9. Joaht Uaha. Badaun ju« km Upiani Nagatpalika ka 
priihllin: Singtthtn, iiBnchu, netrltti tvain 
karyakalapon ka «k viahlahta adhyayan. Kumaun, Dr 1 D 
Mishi*. 

10. Nalpana, P. National intercat eatimaitton and States- 
B “ B ' 1 perspective : An examination of Morgenthau's thesis 

through * study of the differing perceptions of Indira Gandhi 

andMorarjtDesaiBangalore. DrRLM Patil,Prof,Department 
of Political Science, Bangalore University, Bangalore. 

11. Mahabal, Kish or Ramchsndra. Vissvya akatkanchya 
parvaradhatecl Bhartiya raahtravadachya jadandhdnltsel 
dharmik ghstak ant tyadie raahtravadcha viltaaavar pwlele 
parlnam. Nagpur, Dr B L Bhole, Head, Department of PoliticaJ 
Science and Public Administration, Nagpur University, Nagpur. 

12. Malngiang, Pascal. Constitutional position of land and 
mineral ownership in the Khasi Hills of Meghalaya. NEHU, 
Dr B Pakem, Vice-Chancellor, North Eastern Hill University, 
Shillong. 

13. Miahra, Madhusudan. Foreign policy of India 'in the 
eighties: BJFs response to Congress policies towards Super 
Powers. JNU, Prof C P Bhsmbhri, Centre for Political Studies, 
Jawaharlal Nehru University, New Delhi. 

14. Naolakhe, Ramesh Narharpant An empirical investiga- 
lion of socio-political performance problems of shift work¬ 
ers. Nagpur, Dr C V Diwan, Department of Political Science, C P 
and Berar College, Nagpur. 

15. Nasir, Mohd H J. Rise of nationalism in Syria and Iraq. 
AMU, Dr Mohammad Gulrez. 

16. Ohajunwa, Emeka. The United States and South Asia : 
Some critical issues. Baroda, 

17. Patel, M K. Madhya Pradesh km rajniti mein Harljan 
vidhyakon lea yogdan. Chasidas, Dr V K Srivastava, Govt T C L 
College, Jajgeer. 

18. Pitamber Kaur. Separatist movements in federal states: 
A case study of Quebec in Canada. Osmania, Prof Kousar J 
Azam, Department of Political Science, Osmania University, 
Hyderabad. 

19. Puri, Nirmal. Indian ASEAN relations. Jantia, Dr S Jafar 
Rasa Bilgrami, Department of Political Science, Jamia Millie 
Islamia, New Delhi. 

20. Ravinder Singh. Political parties, split, merger and alli¬ 
ance : A case study of Jammu ft Kashmir, poet independence. 
Jammu, Prof Vidya Bhushan. 

21. Roy, Medini Prasad. Soviet policy towards the German 
Question, 1945-1961. JNU, Dr Shashi Kant Jha, Centre for Soviet 
and East European Studies, Jawaharlal Nehru University, New 
Delhi. 

22. Sain, Jaharlal. The Communist movement in Burdwan 
District : A sociological study. Burdwan, Dr Harihar 
Bhattacharyya, Deperbnentof Political Science, University of 
Burdwan, Burdwan. 


23. Soni, Manoj Ratilal. Post-cold war international system¬ 
ic transition and Indo-US relations. Pate\, DrH B Patel, Lectur- 
er. Department of Political Science, Sardar Patel University, 
Vallabh Vidyanagar. 

24. Sreenmachandm Murthy, T. Ten yearn of SAARC, 1985- 
1995: A study. Andhra, 

25. Srivastava, Kumud. VaidJk yug ke rajnitik vtcharon 
evam sansthayon ka aukahma adhyayan. Awadheah, Dr S P 

Dube* 

26. Vijayalakshmi, N. The role of communication in admin¬ 
istration : Case study of a co-operative undertaking In 
K a rna ta k a. Bangalore, Dr M G Kriahnan, Centre for Adult/Con¬ 
tinuing Education and Extension, Bangalore University, Banga¬ 
lore. 

Economics 

1. Bandyopadhyay, Saurabh. Economic reforms, growth of 
productivity and export performance : Experiences of India 
and selected Latin American countries. JNU, Prof S K Das, 
Centre for Studies in Diplomacy. International Law and Econom¬ 
ics, Jawaharlal Nehru University, New Delhi. 

2. Birendra Kumar. Coal industry in India: A comparative 
economic analysis of the pre and post nationalisation periods 
since tiie Second Five Year Plan. ISM, Dr P K Oiakreborty, 
Indian School of Mines, Dhanbad. 

3. Dave, Shreedevi Dalpatram. Kamati parinit striono 
arthlk samanta angeno abhayas : Bhavnagar shaherna 
aandrabhma. Bhavnagar, Prof Nila B Oza, Prof and Head, De¬ 
partment of Economics, Bhavnagar University, Bhavnagar. 

4. Dhar, Kumkum. The role of women in rural reconstruc¬ 
tion. Kumaun, Dr P P Elhance. 

5. Goyal, Anita. Ujjain JHa mein bel shraanlkon ka samajik 
evam ardtik adhyayan. Vlkram, Dr (Smt) S Murti, Head, De¬ 
partment of Economics, Vlkram University, Ujjain. 

6. Jain, Rekha. Madhya Pradesh ke Mahakanahal Anchal 
ka kahetriya artiiik aaantulan. Dutgavati, Dr Vinod Audholia, 
912, Wright Town, Jabalpur. 

7. Jha, Piaveen Kumar. Changing conditions of agricultur¬ 
al labourers In post-independent Indie : A case study from 
Bihar. JNU, Prof Prahhat Patnaik, Centre for Economic Studies 
and Planning, Jawaharlal Nehru University, New Delhi 

8. Kamdai, P C On some aspects of poverty and educa¬ 
tional status in rural Saturaahm. Sauiashtre, Dr V H JoshL 

9. Kesarwani, Jay Narayan. Garibi unmoolan karyalcramon 
kee upadeyata : Madhya Pradesh ke Raigarh JUe mein 
kriyanvit Jawahar Rojgar Yojana ka vishesh adhyayan. 

Duigavati, Dr V P Karwml, Kesaiwani College., Jabalpur. 

10. Khajan Singh. A study of dairy beneficiaries of IRDP in 
hill and plain areas of Northern Region. NDRL 

11. Koteshwar Rao, B Sivarema. An evaluation of family 
planning programme with special reference to incentives: A 
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case study in Nalgonda District, A F. Osmsnis, Prof B 
Satyanarayana, Depsranent of Economics, Osmsnis University, 
Hyderabad. 

12. Kune, D P. Msdhys Pradesh ke Rajnandgaon Jlle ice 
adivssi taths galr adlvasi vlkss khsndoo fcs tulnstmsk 
adhyayan : IKDPb viahash sandsrbh mein. Ravishankar ( 
Dr R Prasad, Asset Prof, Department of Economics, Govt College, 
Kohka, Tildas Neora, District Raipur. 

13. Mahabir Singh. Multidimensional analysis of mixed 
fanning in Andhra Pradesh. NDRI, 

14. Mandai, Jyotirmoy. Implementation of Integrated Rural 
Development Programme : A case study of Sundarban, West 

Bengal Jamia, Prof M Sultan, Department of Economics, Jamia 
Miliia Islamia, New Delhi. 

15. Neelaveni. Kallempudi. Social sector expenditure and 
achievements : A study of inter state disparities in Indie, 
1974-75 -1990-91. Andhra, 

16. Nixmal Reddy, M. Impact of State Government promo¬ 
tional agendas on the development of smell scale industries 
in Andhra Pradesh. Osmania, Prof B Satyanarayana, Depart¬ 
ment of Economics, Osmania University, Hyderabad. 

17. Parameswari, Chinta Durga. A study of die trends in 
tenancy end die efficiency and exploitation of tenants. 
Andhra, 

18. Paras Ram. Inter-district disparities in die level of sodo- 
economic development of Himachal Pradesh. HP, 

19. Prakash Chand. Socio-economic profile of hill economy 
: A case study of District Udhempur, J A K State. Jammu, Prof 
ANSandhu. 

20. Rizvi, Syed Naqi Asad. Qil industrialization and devel¬ 
opment in die GCC Countries. AMU, Dr Nazim Ali. 

21. Shanna, Kranti Kumar Nandlal. Intensity of poverty in 
Maradiwada. Manthwada, Dr B D Gahelot, Department of 
Commerce, Yeahwant Mahavidyalaya, Nanded. 

22. Sharma, R S. Madhya Pradesh mein kriahi ahramikon 
kee arthik daaha ks viahleshanatmak adhyayan. D Litt. 
Awadhesh, 

23. Shenoy, P D. Resolution of industrial disputes through 
conciliation in India : An analysis of selected esses. Banga¬ 
lore, Dr Abdul Aziz, Prof, Institute for Srial and Economic 
Change, Bangalore. 

24. Shukla, Achyuta Nand. Growth and performance of M P. 
Finan cial Corporation. Dutgavati, Dr K B Agrawal, Kesarwani 
College, Jabalpur. 

25. Singh* Potsangbam Rajbihari. Poat-indcpcndence socio¬ 
economic transformation in Assam : A case study of die 
Lekhipur Development Block. Manipur, Prof M Iboton Singh, 
Department of Economics, Manipur University, Emphal. 

26. Srilakshmi, M. Regional disparitiss in the ec o nomic 
growth of Andhra Pradesh. Ssursahtra, Dr B M Jani. 


27. Srivastava, Rama Shankar. Technological change and 
economic efficiency on dairy forma : A frontier production 
function approach. NDRI, 

28. Subhash Chander. Occupational mobility, ine¬ 

quality end level of living of scheduled castes in Heryana. 
Dayanand. Dr Kailaah Sarap. 

29. Upreti, Bipin Chandra. Kuxneun Mendel ks erddk vikas 
ke dhutikaran mein snardiik nlrdharakon ks prsbhsv. 

Kumaun, Dr (Smt) Deepa Pandey. 

30. Vijay Vaigiya, Paresh Ktunar. Madhya Pradesh ka 
sehkarl dilni udyog evem anyn kshetron se uska tulnetmak 
adhyayan. Vikxam, Dr Harish Pradhan, Head, Department of 
Economics, Madhav Mahavidyalaya, Ujjain. 

U« 

1. Anjanl Kant. A legal study of Indian women in different 
spheres of life as prescribed in their domestic laws. Lucknow, 
Prof K C Srivastava. 

2. Khehra, Harpal Kaur. Hie international law of patents 
end developing countries. JNU, Dr B S Chimni, Centre for 
Studies in Diplomacy, International Law and Economics, 
Jawaharlal Nehru University, New Delhi. 

3. Lakshmi Devi, M V. Hie concept of Juvenile justice with 
special reference to A P. Osmania, Prof K Shrinivasa Rao, 
Department of Law, Osmania University, Hydeibad. 

4. Mohd Umar. Bride burning in Kavel Towns of Uttar 
Pradesh : A sodo legal study. AMU, Prof M Zakaria Siddiqi. 

5. Rajendra Prasad, Aduru. Legal regime of consumer pro¬ 
tection : A critical study with reference to Hie Consumer 
Protection Act, 1986. Andhra, 

6. Satyanarayana, Y. Union elate relations in India : A 
critical study. Andhra, 

7. Shukla, Niimal Kumar. Concept of cruelty in matrimo¬ 
nial Jurisprudence. Dutgavati, Justice B C Verma, Chief Justice 
(Retd), High Court of Panjeband Haryana, Gartia Road, Jabalpur. 

Public Administration 

1. Indira Bharathi, T. Municipal leadership in the Munici¬ 
pal Corporation of the state of Andhra Pradeah. Andhra, 

2. Lingaiah, M. Financial administration in A P: A study 
in budget preparation end execution. Osmania, Prof N 
Umapathy, Department of Public Administration, Osmania Uni¬ 
versity, Hyderabad. 

3. Parse, Neelima Martandiao. State financing for industri¬ 
al development with special reference to Vidsrbba. Nagpur, 
Dr Sagan Dave, Head, Department of Public Administration, 
Nagpur University, Nagpur. 

4. Pa til, Pratibha Narayanrao. Administration end work¬ 
ing of Central Co-operative Bank in Maharashtra with s pedal 
reference to Aurangabad District. Marathwada, Dr A Y 
Darshankar, Reader end Head, Department of Public Administra¬ 
tion, Dr Babasaheb Ambedkar Marathwada University, 
Aurangabad. 
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5. Puma Chandra Rao, Y. Organisation and working of the 
Nizam Sugars Limited with apodal reference to Shakaraagar 
Unit. Osmuit, Prof s Bhoopatiii Rao, Department of Public 
Administration, Osina nia University, Hydera bad . 

Military Stadias 

1. Budhiraja, Sunilaarup. Strategy and doctrine to achieve 
Umg tann paaca In tha tub-continental. Devi Ahilya, Dr P N 
kfflahra. Head, School of Defence and Management Studies, Devi 
AMlya Vishwavidyalaya, Indore. 

Education 

^ Amnmdha, R V. An appraisal of teacher training in A P 
■P E P. Omanis, Prof P Sandeep, Department of Education, 
Otanania University, Hyderabad. 

Z. Balakriahnaveni, D. Role conflicts of women teachers in 
VOCDistricts. Alsgspps, 

3. Baakaran, S Herbert. Developing a remedial instruction* 
si package to reduce die errors in sentence structure commit¬ 
ted by die students in written English at die higher secondary 
level. Alogappa, 

4. Bhupinder Singh. Development of psycho-social pro¬ 
files of Indian atheletes. Punjabi, Dr Agyajit Singh, Reader, 
Department of Psychology, Punjabi University, Patiala and Dr A 
H Khan, Scientific Officer, Head, Department of Sports Psycholo¬ 
gy, National Institute of Sports, Patiala. 

5. Dave, J D. An inquiry into the effectiveness of the 
structural and conventional approaches to English language 
teaching at secondary level, SaurashtTa, Dr H O Joshi. 

6. Deshpande, Jpallavi Praka&h. Paushnacha vidyarthya- 
ncha ahaikshanik kahamtamvar honara parinaxn. Nagpur, Dr 
M B Kundale, Department of Education, Nagpur University, 
Nagpur. 

7. Gardner, Kiran Dennis, A study of causes that hinder the 
educational growth of tribal* pupils of West Khandesh. 
Banda, 

8. Hamhe, Sanjay Prabhakarrao. A study of differential 
abilities of urban and rural school teachers in relation to 
academic and organisational problems. Nagpur, Dr Shri Guru 
Prasad Kakkad, Histop College, Nagpur. 

V!!"Hiryur, Snehlata Narsinhinurthy. A study of tile produc¬ 
tion and utilisation of country wide classroom programmes. 
Banda, 

10. Jajurley, Chhaya Praladpant. Istriyanchaya kahl 
meolbhut vyaktimatva swabhav valahlshtamvar ahiksha- 
nacha honara parinam : Ek taulnik adhyayan. Nagpur, Dr 
Shri Guru Prasad Kakkar, Principal <Retd), Barristers KVankhede 
Vidyapeeth Shikehan Mahavidyalaya, Nagpur. 

11. Jasvir Singh. A study of supplementation of vitamins 
sod minerals on the physical performance of deficient female 
players. Punjabi, Dr M S Sohal, Department of Sports Science, 
Punjabi University, Patiala. 


12. Kaahyap, Sarcrj. An evaluation of functional literacy 
programme in Rohtak District Dayanand, Dr B S Da gar. 

13. Kotftarl, Yogeshkumar Ramdiandra. A study of the use 
of multimedia packages for tils teaching of population educa¬ 
tion in secondary school of Central Gujarat Patel. DrAxrilhhai 
5 Joahi, Reader, Department of Education, M B Patel College of 
Education, Sardar Patel University, Vallabh Vidyanagar. 

ttfc'fcrishnamurty Raju, PakalapatL A study of teacher* and 
students of tribal schools in Vizlanagaram District with ref¬ 
erence to problem awareness. Andhra, 

15. Mathew, M AnjeleveKL Learner needs and English aylla- 
bus at part-11 under-graduate level of Madurai Kamaraj Uni- 
veraity. Alagappa, 

16. Mehta, Ambalal. A comparative study of die attitude of 
teadiers of Rajasthan towards distance education. Patel, DrC 
C Pathak, 5, Premanagar Society, Tadwadi, Render Road, Surat 

17. Naga Lakshmi, R S. Construction of a problem solving 
ability test in Mathematics for secondary students and study 
the problem solving abilities of students of X class in Twin 
Cities of Hyderabad. Osmania, Prof R Venkateswara Rao, De¬ 
partment of Education, Osmania University, Hyderabad. 

18. Namdeo,N P. A study of relationship between creativi¬ 
ty and study habits of secondary school students. 
Ravishankar, Dr S P Ahluwalia, Prof, Department of Education, 
Manipur University, Ixnphal. 

19. Oza, Dipti Jaysukhbhai. An inquiry into the factors in¬ 
fluencing tile learning strategies of D(th standard students. 

Baroda, 

20. Panda, Mlnati. Social and personal identity end group 
behaviour among tribal and non tribal college students of 
Orissa. JNU, Prof Sushila Singhal, Zaldr Husain Centre for Ed¬ 
ucational Studies, Jawaharlal Nehru University, New Delhi 

21. Pandey, Sanjay. A study of academic expectations of 
parents, peers and teadiers from the junior high school stu¬ 
dents. Kumaun, Dr N C Dhoundiyal. 

22. Pandit, Eharatkumar BapulaL Shravanmand balakonu 
Gujarati bhaaanu payanu shabdabhandol. Bhavnagar, Dr J D 
Bhat, Reader (Retd), Department of Education, Bhavnagar Uni¬ 
versity, Bhavnagar. 

23. Pant, Kaustuva Chand. Acquisition of Life Science con¬ 
cept by tile student in relation to educational environment 
Kumaun, Dr P D Juyal. 

24. Pathak, Sangeeta. A study of effect of prolonged depri¬ 
vation on achievement motivation and interest patterns 
among Tharu caste students. Kumaun, DrPDJuyaL 

25. Pathak, Shubhada Sudhir. A study of personality of deaf 
and dumb school going children with a special reference to 
their educational problems. Nagpur, DrG S Pansher. 

26. Rabinderjit Kaur. A role analytical study of Home Sci¬ 
ence graduates of an agricultural university. Punjab Agri, 
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27. Ravinder Reddy, A. Rduattaad and pmfinrinwil ililm 
of wodmb •dentists : An investigation Into the Interests, 
aspirations, achievements end attitudes. Oamanis, Dr(Mra) V 
Laiini, Department of Education, Osman la University, 
Hyderabad. 

Ravinipati,Lakshmi. Psycho-eodal correlataa of moral 
jodgemaat in primary school children. Osmania, Prof P 
Sandeep, Department of Education, Osmania University, 
Hyderabad. 

29. Sarnia, D. A critical study of the teacher education 
programme in the context of creative teaching practices. 
Nagpur, Dr M N Deshmukh, K J Somaniya Comprehensive Col¬ 
lege of Education, Bombay. 

ieshagiri Rao, Indira. Development of a model of teach¬ 
ing cm the basis of environmental study approach for Ac all 
round development of students of middle school. Owmay ia , 
Prof M Mails Reddy, Department of Education, Osmania Univer¬ 
sity, Hyderabad. 

31. Shah, A jits Hlteshkumar. A study or organisational and 
functional aspects of coaching classes in relation to school 
education. Baroda, 

32. Shanna, Satya Pnkaah. Comparative study of two types 
of isotonic pr og re ss ive resistance exercise programme with 
varying rest Interval between sets on arm strength for select* 
ed senior secondary school boys. Devi Ahilyt, DrMlQuresi, 
Head, Department of Physical Education, Devi Ahilya 
Vishwavidyalaya, Indore. 

So l a nhi, Natvarbhai Manibhai. A study of effectiveness 
of concept attainment model in acquiring the concept of Sd- 
ence for class VUL Patel, Prof A D Patel, Reader, Department of 
Education, M B Patel College of Education, Sardar Patel Universi¬ 
ty, Vallabh Vidyanagar. 

34. Sujatha Kurnari, B. Interaction eff e c t of creativity and 
•ante other psychological variables on achievement in Biolo¬ 
gy secondary school pupils, Kerala. Calicut, Dr Sumangala V, 
Reader, Department of Education, University of Calicut, Calicut 

35. Suiinder Singh. A comparative study of psycho-motor 
abilities of athlete and non-athlete mala students of different 
age groups. Punjabi, Dr Agyajit Singh, Department of Psycholo¬ 
gy, Punjabi University, Patiala and Dr H A Khan, Scientific Offi¬ 
cer, Head, Department of Sports Psychology, National Institute of 
Sports, Patiala., 

36. Thaher, Shaitesh Ksnaiyalal. A study of the effec t of an 
encouraging environment end appropriate' training on cre¬ 
ative writing ability of the students. Patel, Principal CK Patel, 
Aiumd Education College, Attend. 

. 37. Vyas, R J. A study of certain personality trails of blind 
studente as compared to sighted students. Seunshtra, DrD A 
Udiat. 

38. Zenzrukiya, Kantibhal Rudebhai. Madhyamik ahalaona 
adiaiyunt netagirl, sansthaldym swastijya ana vtdyarthloni 


shalbshanlb sidhdhino sabandhatmak abhyaa. Bhavnagar, Dr 
J D Bhal, Reader (RetdLDepartment of Education, Bhevnager 
University, Bhavnagar. 

Commerce 

1. Aggarwal Pawan Kumar. PTathmik vanopaj aahkarl 
aantitiyoa ka ek adhyayan: Jaahpur Vamnandal ke aandazbh 
mein. Gheaidas, Dr U C Jain, Govt M K B Arts/Commerce Girls 
College, Jabalpur. 

2. Bandyopadhyay, Shyama Prasad. A study of the con¬ 
sumer moveme n t in West Bengal Burdwan, Dr B N Ghosh, 
Department of Commerce, University of Burdwan, Burdwan. 

3. Fakhrieh Khaled, Hamidian Pour. The relevance of work¬ 
ers participation in management to Indian conditions : A 
comparative outlook. Pune, DrSBKolte, Head, Department of 
Commerce, University of Pune, Pune. 

4. Garni, Subodh Ch. Investors judgement of corporate 
overall perf orma nce: A study of selected Indian companies. 
Burdwan, Prof Amit Maltick, Department of Commerce, Univer¬ 
sity of Burdwan, Burdwan. 

5. Gupta, Anil. Loaning operation of commercial banks: A 
case study of overdoes in Jammu Division. Jammu, Prof P N 
AhroL 

6. Hero Prebite, P. Economics of diversification: A study 
of select undertaking^ Osmania, Prof D Obul Reddy, Depart¬ 
ment of Commerce, Osmania University, Hyderabad. 

7. Jagdish Kumar. Delhi Financial Corporation : An ap¬ 
praisal of its role end functions. Kurnkshetra, 

8. Jain, Anil Kumar. Adlvasiyon ke arthik vikas mein 
swlkrlt edlvesl vikas partyojanayon ka yogdan ka 
vishieahnatmak adhyayan : Chhlndwara Jile ke vlahesh 
sandarbhmain. Dujgavati, DrSM Dwivedi, Principal, D NJain 
College, Jabalpur. 

9. Jtlaluddin Ahmed. Leadership style in Panchayati Raj 
and rural development : A case study in Ac District of 
Birbhum. Burdwan, Dr S K Biswas, Department of Commerce, 
University of Burdwan, Burdwan. 

10. joshi, Rsje&hkumar Manubhai. Leading operations of ur¬ 
ban co-operative banks in Gujarat: An indepth study. Patel, 
Dr G S Deobhankar, Reader, Post Graduate Department of Busi¬ 
ness Studies, Sardar Patel University, Vallabh Vidyanagar. 

11. Katya, Detri A study of trade end economic relations 
between India and Indonesia. Lucknow, Dr Nar Singh. 

12. Khan, Jawed Ahmad. Enterepreneurtal p er f o rm ance in 
se lect ed small acale glass units of Firoxabad. AMU, Prof A 
Farooq Khan. 

13. Kish an Rao, C Efficacy and effectiveness of single win¬ 
dow scheme of Small Industries Development Bank of India 
for working capital finance of tiny and small industrial units 
in Karns taka State. Kamatak, Dr SS Huger, Prof, Department of 
Commerce, Kamatak University, Dharwad. 
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14. Madhavi, P. Women workers In select Industrial units 
la the twin cities of Hyderabad and Seamdrabad : A aodo 
economic study. Osmania, Prof V Viswanandham, Department 
of Commerce, Osmania University, Hyderabad. 

15. Ninnalamma, K. Integration of short-term long- 
tom cooperative credit In Andhra Pradesh with r efe re n ce to 
Anantapur District. Krishnadevaraya, Prof C R Reddy, Depart¬ 
ment of Commerce, Sri Krishnadevaraya University College, 
Anantapur. 

16. Prempal Reddy, N. Working of the single window coop¬ 
erative credit delivery system In Nalgonda District: An eval¬ 
uation. Osmania, Prof D Abul Reddy, Department of Commerce, 
Osmania University, Hyderabad. 

17. Saha, Sukhendra Narayan. Industrial relations in tea 
plantations : A case study of Terai Tea Gardens since inde¬ 
pendence. NBU, Dr M Dasgupta, Department of Economics, 
University of North Bengal, Rajerammohunpur, District 
Darjeeling. 

18. Sonera, Chandrakant Kalyenbhai. Organisation and 
working of regional rural banka In Gujarat. Patel, Dr S G 
Deobhankar, Reader, Department of Business Studies, Sardar 
Patel University, Vallabh Vidyanagar. 

19. Sureja, D J. An analytical study of socio economic prob¬ 
lems of casual labour in die Saurashtra Region. Saurashtra, Dr 
H N Agarwal. 

20. Waghmare, Ki shore Am rut. Entrepreneurial capability 
and industrial viability : An analytical atudy of sick and 
successful small scale industries in Nagpur. Nagpur, Dr (SmO 
J P Patwardhan, Department of Economics, LAD College, 
Nagpur. 

21. Yadav, Ganesh Prasad. Hoshangabad kshetriya gramin 
bank kee karya prana 11 evam upalabdhiyon ka alochnatmak 
mulyankan. HS Gour, Dr J K Jain, Department of Commerce, Dr 
Harisingh Gour Vishwavidyalaya, Sagar. 

Home Science 

1 Baksi, Amrapali Pranab Kumar. Developing and imple¬ 
menting an infant stimulation programme to train mothers 
through anganwadi workers. Baroda, 

2. Syed, Nisar R. Development of cheese cake type dessort 
with soyabean. Baroda, 

Management 

1. Anjaiah, S. Symbiotic relationship of retailer and con¬ 
sumer : A comparative study of rural and urban markets. 
Osmania, Prof A1 Kerbs, Department of Business Management, 
Osmania University, Hyderabad. 

2. Babu Ran. Moripalli. A study of the performance of the 
Indian Railways during die period 1950-1951 to 1993-1994. 
Andhra, 

3 Bhatt, Pushpa D. A quantitative approach to wage and 
salary administration. Bangalore, Dr PN Reddy, Department of 
Commerce and Management and Dr M Nagaraj, Prof, Depart¬ 


ment of Mathematics, Bangalore University, Bangalore. 

4. Divakar, C V. A study of die current practices in elec- 
tricity tariff fixation and development of an operationally 
feasible improved tariff system. Bangalore, Dr K Aswathappa, 
Department of Commerce and Management, Bangalore Universi¬ 
ty, Bangalore. 

5. Doshy, Asha P. Management processes in non-profit 
organisations. Osmania, Prof B Goverdhan Reddy, Department 
of Business Management, Osmania University, Hyderabad. 

6. Janardhanam, K. A study of sickness in small scale units 
In Bangalore. Bangalore, Dr P N Reddy Department of Com¬ 
merce and Management, Bangalore University, Bangalore. 

7. Krishna Mohan, V Venkata. Consumer behaviour and 
energy conservation : A field experimental study. Osmania, 
Dr E G Parameswaran, Department of Business Management, 
Osmania University, Hyderabad. 

8. Krishna Swamy, H V. An evaluation of die working of 
Karnataka State Financial Corporation. Bangalore, Dr P N 
Reddy, Department of Commerce and Management, Bangalore 
University, Bangalore. 

9. Rajbir Singh. Merger and acquisition In corporate India. 
Kum kshetra, 

10. Ratan Reddy. B. A study of in-house training institutes 
of central public enterprises locsted in twin cities of 
Hyderbad and Secundrabad. Osmania, Prof V Madan Mohan 
Reddy, Department of Business Management, Osmania Universi¬ 
ty, Hyderabad. 

j/(. Ravindra, A S. Management training for small manu¬ 
facturing concerns. Bangalore, Dr P M Reddy, Department of 
Commerce and Management, Bangalore University, Bangalore. 

12. Satyavathi, A. Performance evaluation of Industrial 
Development Bank of India. Andhra, 

13. Sharma, Hem Raj. Project appraisal social forestry in 
Jammu Region. Jammu, Dr M S Gupta and Dr B C Shanna. 

14. Sravan Kumar, D. Work values and organisational com¬ 
mitment : A study of managers in public and private sector 
organizations. Osmania, Prof E G Parameswaran, Department of 
Business Management, Osmania University, Hyderabad. 

15. Subrahmanyam, Bhamidipati. A study of production and 
distribution of coal in the Singareni Collieries Company Lim¬ 
ited. Andhra, 

16. Thomas, Bino. Impact of quality circles : A Study with 
reference to manufacturing industries in Kerala. CUST, Dr C 
A Francis, Reader, School of Management Studies, Cochin Uni¬ 
versity of Science and Technology, Kochi, 

17. Vir Bala. The role of mass media in the devlopment of 
Himachal Pradesh. HP, 

18. Virender Singh. A study of effectiveness of comparative 
advertising and consumer reactions. Dayanand, Dr Sanjiv 
Mittal. 
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CURRENT DOCUMENTA TWN IN EDUCA TION 

A list of select articles culled from periodicals received in the AIU Library during July 1996 


EDUCATIONAL PHILOSOPHY 

Nagai. Michio. (1995). The university in die 21st century. 
Hr Edn Policy 8(4), 11-3. 

EDUCATIONAL PSYCHOLOGY 

Lonka, K and Lindblom-Ylanne, S, (1996). Epistonologies, 
conceptions of learning and study practice in medicine and psy¬ 
chology. Hr Edn 31(1). 5-24. 

Pascarvlla, Ernest T and others. (1996). Is differential expo¬ 
sure to college linked to the development of critical thinking? 
Research in Hr Edn 37(2), 159-74. 

VermuntlD. (1996). Melacognitive. conginitive and affec¬ 
tive aspects of learning styles and strategies : A 
phenomenographic analysis. Hr Edn 31(1}, 25-50. 

EDUCATIONAL SOCIOLOGY 

Grant, Ruth W. (1996). The ethics of talk : Classroom con¬ 
versation and democratic politics. Teachers College Record 
97(3). 470-82. 

Thonvas Joseph A (1994). Education, socio-economic change 
and equality. J of Edn A Sodal Change 7(4) & 8(1), 7-23. 

Vasil, Latika. (1996). Social process skills and career achieve¬ 
ment among male and female academics. | of Hr Edn 67(1), 103* 
14. 

Warfield, Wallace. (1995). Town and gown : Forums for 
conflict and consensus between universities and communities. 
New Directions for Hr Edn 92, 63-9. 

EDUCATIONAL ADMINISTRATION 

Brown, Roscoe C. (1996). Moving on : Advice for departing 
presidents Ednl Record 77(2 & 3), 43-7. 

Gmelch, Walter H. (1995). Department chain under siege: 
Resolving the web of conflict. New Directions for Hr Edn 92, 
35-42. 

♦ 

Goel, D R and Sarangi, D. (1996). Reporting effectiveness of 
innovations ; Three methodological issues. Progress of Edn 
70(9), 211-2. 

Greenwood, Janet D and Ross, Marlene (1996). So you want 
to be a college president Ednl Rerocd 77(2 A 3), 24-32. 

Holton, Susan A. (1995), Conflict 101. New Directions for 
Hr Edn 92,5-10. 

Holton, Susan A and Phillips, Gerald. (1995). Can't live 
with them, can't live without them: Faculty and administrator* in 


conflict New Directions for Hr Edn 92. 43-50. 

India, University Grants Commission. (1995). Revised UGC 
guidelines on the sclieme of autonomous colleges. New Prou¬ 
der* in Edn 26(1), 38-54. 

Khan, Intakhab Alam. (1996). Importance of modem man¬ 
agement techniques in educational institutions. Program of Edn 
70(9), 204-6. 

CURRICULUM 

Johnston, David L. (1995). Education and research on die 
global environment. Hr Edn Policy 8(4), 23-5. 

Joseph, A. (1995). Curriculum for autonomous colleges : 
Challenges and opportunities. New Frontier* in Edn 25(4), 
389-94. 

Mann, Dale. (1996). Serious play. Teachers College Record 
97(3), 446-69. 

Mowla, Shaik. (1995). Problems of curriculum construction 
in the Indian situation. Progressive Ednl Hersld 10(1), 27-31. 

Radinam, Mahadev. (1996). Basic principles of ideal curric¬ 
ulum and instruction. Perspectives in Edn 12(1), 37-42. 

TEACHERS A TEACHING 

Altbach, Philip C and Lewis. Lionel S. (1995). Professional 
attitudes: An international survey. Change 27(6), 51-7. 




FOREST RESOURCES 

CONSERVATION AND REGENERATION 
A Study of Wait Bengal Plateau 

ANITA ROY MUKHERJEE 

Hardbound Rs. 155 

Social forestry is a comparatively new concept. So this field 
is vastly unexplored. This book happen to be the first one 
dealing with the achievement of social forestry ui West 
Bengal. Case Studies have been made in support of the 
relevance of the project. 

Anita Roy Mukherjee is Head of die Department of 
Geography in a degree college in Domjur, Howrah. _ 

Published by: Ph.: 5504042. 5554042 

CONCEPT PUBLISHING COMPANY 

A/15-16, Commercial Block, Mohan Garden, 
NEW DELHI - 110059 (INDIA) 

Cable: CONPUBCO Fax : (011) 559S898 
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Panda, MD. <1995). Four year integrated teacher education 
programme. J of All India Am of Ednl Ructrch 7{2- 1 ) 54.3 

EDUCATIONAL RESEARCH 

Shaahthi, Jigisha and Mistri, Veen*. <1996). Decade of re- 
aearch in ECCE : Department of HDFS, Baroda. Perspectives in 
Edn 12(1), 43-56. 

EDUCATIONAL TECHNOLOGY 


DISTANCE EDUCATION 

Stewart, Robert D. (1995). Distance learning technology. 
Near Directions for Adult and continuing Edn 67, 11 - 8 . 

COMPARATIVE EDUCATION A AREA STUDIES 

Coaldrake, Peter. (1996). Australian higher education man¬ 
agement review. ABCD 123, 2-7. 


Batson, Trent and Bass, Rendy. (1996). Primacy of process: 
Teaching and learning in the computer age. Change 28(2), 42-7. 

Johnstone, Sally M and Krauth, Barbara. 0996). Balancing 
quality and access : Some principles of good practice for die 
virtual university Change 28(2), 38-41. 

Savan Raj, G A. (1995). On cyberspace. New Frontiers in 
Edn 25(4), 345-57. 

Shukla, K K. (1995). Some artificial intelligence techniques 
for engineering education. Indian J of Tech Edn 18(4), 32-4. 

Simon, Tony (1995). Management information system in 
universities - Part 3: Software to support the MIS -procurement of 
packaged software. ABCD 121 , 12 - 4 . 

ECONOMICS OF EDUCATION 

Farley Ordeovensky, J. (1995). Effects of institutional at¬ 
tributes on enrollment choice : Implications for postsecondary 
vocational education. Eco of Edn Rev 14(4), 33S-50. 

Tilak, jandhyala B G. (1994). Financing education for all: 
Some issues for discussion. J of Edn fc Social Change 7 ( 4 ) & 
8 ( 1 ), 1-6 


— " ' - - ■— -(1996). How free is 'free' primary 

education in India * Eco fc Pol Weekly 31(5), 275-82. 

VOCATIONAL EDUCATION 

Cohen, Hart ( 1995 ). Changing media and communication 
education : Obsolescence of content and methodology? Media 
Asia 22(4), 198-206. 

Hodkinson, Phil and Hodkinsun, Heather (1995) Merkets, 
outcomes and the quality of vocational education and training : 
Some lessons from a youth credits pilot scheme. Vocational 
Aspect of Edn 47(3), 209-25- 

Kerala, Department of Technical Education. (1996). Report 
on job-oriented courses. New Frontiers in Edn 26(1), 55-108. 

Kodnguus, A J and Getao, K W (1995). Trends in informatics 
education. Hr Edn Policy 8(4), 33-7. 

ADULT EDUCATION 

Slaxter, Loraine and others. (1996). Mature student mar¬ 
kets: An institutional case study. Hr Edn 31(2), 187-203. 


Reddy, V N. (1995). Gross enrolment, drop-out and non- 
enrolment ratios in India: A state level analysis. J of Mai P lan 
fc Admit 9(3), 229-54. 


GOMCpt 


CON llilli U //ON / KOI / 

• VNTHHOI'OI.OG/SI S A\D S<X70UK,/.M\ 


Contemporary Society 
Tribal Studies 

Volume One : Structure and Process 
Volume Two: Development Issues, Transition and Charge 

Editors: 

6®orfl Pfeifer and Deepak Kumar Behera 

The work is a celebration of Professor S. N. Ratha’i work 
and may be viewed as an attempt to overcome our ignorance 
and our localism. Presented under two volumes, the 
contributions are from sixty-flve anthropologists and 
sociologists from India, Europe and America. The first 
volume is devoted to the study of structure and process, viz., 
ethnicity, gender, aging, ecology and ideology in contemporary 
society. The papers in the second volume deal with issues of{ 
development including transition and change in various 
sectors of tribal life. 


( CONTRIBUTORS ] 


Volume I: A.C Bhowniick * Bhagirathi Chaudhury fc ELM. 
Mukheqee fc B.N. Borthakur fc Buddhadeb Chaudburi fc Deepak 
Kumar Behera fc F.G. Bailey fc Georg Pfeffer fc J. Paithasartfay 
fc K. Bhattacharyafc K. C. MahanU * M.K. BliMm * M. Panda 
fc N K. Das fc N K. Behura fc N, Nan da fc P. Roy fc Peter T. 
Suzuki fc R. Begum m Richard H. brown fc R. Indira fc R. K. 
Bhattacharya fc R. M. Sarkar fc S. Pujari fc S. Mohanti fc S. R. 
Mondal fc S.S Guru fc Shanti fc V. Bhaain 

Volume II: A K. Haidar fc A.K. Dasfc A. K.Ghosh* A.B. Sarao 
fc 3. Baboo fc B.K. Pattnaik fc B. K. Roy Burman fc C A. 
Somastekarappa fc C.B Damle fc C. Pasayal fc D Roy fc Deepak 
Kumar Behera fc H. K. Bhai fc J. pathy fc J. Chakraborty fc J. 
Sarkar fc Kate Currie fc M.K. Raha fc M. Suryanarayann fc N. K. 
Ambastfc P.J.M.Naafc P.K Bhowmickfc P.DashSharaiafc R.K. 
Karfc R.K. Bhadrmfc R.Y Kumar fc R.K. Das fc S Chakraborty 
fc S. Pathy fc S. Sengupta fc S. Mohanly * V Johnson fc V. Rami 
Reddy fc V.N. Raofc W. Fernandes 


Published by : Ph.: 5504042, 5554042 
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INDIAN COUNCIL OF AGRICULTURAL RESEARCH 

The Indian Council of Agricultural Research, New Delhi announces the following existing and New Awards : 

1. Beat institution Award, 1906 

In order to recongise the best performance in Agricultural Research and Education, three ICAR Awards of 
Rs. One lakh each will be given to two ICAR Instltute/N.R.CyProject Directorate and one state Agricultural 
University, partially out of the interest accrued from the King Baudouin Award bestowed on the ICAR in 1969. 
Those institutions which have received the award earlier in 1995 need not apply. 

2. Vasant Rao Naik Award, 1996 

AH Scientists or extension workers who have made outstanding contribution in the areas of Water Conserva¬ 
tion and Dryland Farming in India shall be eligible for the award. One award of Rs. 1,00,000/- is to be given 
annually, for the work done during the preceding 5 years. 

4 

3. Outstanding Women Agricultural Scientist Awards, 1996 

All the Women Scientists working the Institutions under the ICAR system Including State Agricultural 
Universities are eligible for the award. One award of Rs. 25,000/- is to be given away annually for the significant 
contributions made during her career as an agricultural scientist. 

4. Had Om Ashram Trust Awards, 1995-96 

All Scientists engaged in research in the field of Crop Sciences, Horticulture, Resource Management and 
Animal Sciences in India shall be eligible for the award. Four awards of the value of Rs. 20,000/- each ara to be 
given once in two years, for the work done during the preceding five years of the period of the award. 

5. ICAR Young Scientist Award for Agricultural Research, 1996-97 

All young Scientists/Lecturers/Astt. Professors and who have obtained the Ph.D. degree and are below the age 
of 35 years shall be eligible for the Award which will consist of the sanction of a really challenging Scheme to be 
submitted by the candidate and a cash prize of Rs. 10,000/-, 50 percent of which will be given at the time of the 
award of research grant and the remaining 50 percent will be released on the successful outcome of the 
scheme. A total of 10 awards will be made in various disciplines of agril. and allied sciences once in two years. 

6. ICAR Awards for Team Research, 1994-96 

All the persons engaged in research in the field of agriculture, animal husbandry and fisheries sciences in India 
shaN be eligible for the award. Eight awards of Rs. 50,000/- each are to be given once in three years for the 
work done during the preceding three years of the period of the award. 

7. Dr. Rajendra Awards, 1994-96 

The award is open to Indian authors including Editors of Multi-author book where the Editor has himself 
contributed substantially together with an editorial preface. Both published works and manuscrjjts proposed to 
be published by its author will be accepted provided that such a work is written originally in Hindi and does not 
infringe the copyright of any other person. Eight Awards of Rs. 20,000/- each are to be given once in three 
years for the work done during the preceding one year of the period of the award. 

The application form for the above awards may be obtained from Dr. R.C. Maheshwarl, Asstt. Director General 
(CSC), 1.C.A.R, Krlehl Bhawan, Dr. Rajendra Prasad Road, New Delhi -110001. on or before 31.10.1996 by 
sending a self addressed two rupee stamped envelope. Six copies of the application may be forwarded by the 
Head of the Institution/ Directors of Institutes/State Deptt. of Agriculture/Horticultura/Animal Sciences/Fisheries 
and Vice-Chancellors of State Agricultural Universities. The last dote of submission of applications for these 
awards Is 16.12.96. The last date for candidates in the Andaman and Nicobar Islands, Lakshadweep States, Union 
Territory in the North Eastern Region, Ladakh Division of J&K State and Sikkim is 31.12.1996. 
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CLASSIFIED ADVERTISEMENTS 


MORNING STAR HOME 
SCIENCE COLLEGE, 
ANGAMALY SOUTH - 683573 
KERALA STATE 

WANTED 

(Subject to unction & approval of the Uni¬ 
versity) 

Junior Lecturer in Economics - 1 (Pre-de¬ 
gree category—Open Merit) 

Lecturer in Economics -1 (anticipated va- 
cancy-UGC Scheme-Open Merit) 

Qualification* and Age: As pre¬ 
scribed by the University/Govemment 
and UGC norms and regulations. 

Those who are appointed in the Pre¬ 
degree category will have no claim for 
UGC Scheme posts and will have to teach 
in the Pre-degree level with state scale of 
pay and are bound to furnish such an un¬ 
dertaking. 

Apply within one month from the 
date of this notification Application forms 
can be had from the college office on pay¬ 
ment of Rs. 100/-(by M.O. Rs 110/-). 

MARIAN COLLEGE, 

KUTTIKKANAM 

(Aided College affiliated to 
M.G. University) 

Applications are invited for lecturer 
posts in the following subjects. (Open and 
Community Merit) 

1. Computer Application - 3 

2. Business Administration - 1 

3. English (Part time) - 1 

4. Physical Education - 1 

Age:- As prescribed by M.G. Univer¬ 
sity and Govt of Kerala. 

Qualifications:- A postgraduate de¬ 
gree with a first class or a second class 
with not less than 55% of marks in the 
subject concerned and a pass in the UGC 
eligibility test for items 3 A 4, and a pass 
with first class or second class with not less 
than 55% marks in M.Tech (Computer Sci¬ 
ence), MCA or M.Sc (Computer Science) 
for item 1 and a pass with first class or 
second class with not less than 55% of 
marks in MBA for item 2. 

All appointments are subject to the 
approval of the University. 


Application forma can be had from 
the college office on payment of Rs. 200/- 
or by post by sending M.O of Rs. 210/- 
to the Manager Marian College, Kutti- 
kkanam P.O, Peermade 685531, Idukki 
District. Apply within one month from 
die date of publication of this notification. 


5-8-1996. 


PRINCIPAL 


M.O.C. COLLEGES, 

DEV ALOKAM, KOTTAYAM - 686 038 
WANTED 

Junior Lecturers (Pre-Degree) in Eco¬ 
nomics for appointment in Malankara Or¬ 
thodox Church Colleges:- 
Qualifications:- Post Graduate Degree 
with 50% marks and B.Ed. 
Degree. 

Age:- As prescribed by Govt. /Uni- 

versity reckoned as on 
1.1.1996. 

Vacancies:- The existing and that may 
arise during the year. 
Applications can be had from the 
office of the undersigned on payment of 
Rs. 100/- (R6.105/- by post). The applica¬ 
tions duly filled shall reach the office on or 
before 9.9.1996. 

SECRETARY 

vTReig? 

W5JT 0/96/873 ofl 
f^TTZp 12 SriTRT $ *gX n $ 

qtflq 3 h c k u i ^*3 'TO Writ ^>T 
I 
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THE UNIVERSITY OF 
BURDWAN 

Advertisement No. 5/96-97 Dated 6.8.96. 
Applications in prescribed form are invit¬ 
ed for the posts of: (A) Finance Officer and 
(B) Inspector of Colleges, Burdwan Uni¬ 
versity. Scale of Pay : Rs. 4500-150-5700- 


200-7300/- plus admissible allowances (for 
both die posts). MumHaihI Qualifica¬ 
tions and Experience Essential: For (A): 
(i) Uniformly good academic record with a 
B+ Master's Degree or its equivalent pro¬ 
fessional qualification, (ii) Membership of 
the Institute of Chartered Accountants/ 
Cost Accountants of India or experience in 
LA.A.S, and equivalent service or a Mas¬ 
ter's Degree in Business Administration 
with specialisation in Finance. In case of 
candidates holding professional qualifica¬ 
tions as in item (ii), the requirement of 
M.A. degree may be waived, (iii) Prefer¬ 
ence will be given to Master's Degree In 
Commerce, (iv) At least 15 years' experi¬ 
ence in a Government or in a University or 
in an Institute of Higher Learning in a high 
administrative post Involving supervision, 
control, planning and audit, (v) Age not 
less than 40 years. Relaxable In case of 
exceptionally qualified candidates. 

For (B) : (i) Uniformly good academic 
record with a B+ Master's degree or its 
equivalent (ii) At least 15 years' experi¬ 
ence in Academic Institution like Univer¬ 
sity or in an Institute of higher learning of 
which 5 years must be in high level admin¬ 
istration in a University or in an Institute 
of Post-graduate Study, (iii) Age not less 
than 40 years. Relaxable in the case of ex¬ 
ceptionally qualified candidates. Desir¬ 
able: (i) A Doctorate Degree or published 
research work of merit; or (ii) High level 
administrative experience in a Govern¬ 
ment or Quasi-Government organisation 
or a good background in administration 
and management in senior position, (iii) 
Experience in administration of colleges 
desirably in a position not less than that of 
a Principal. 

For the post at (B), Those who applied ear¬ 
lier in response to advertisement No. 7/ 
94-95 dated 8.9.94 need not apply afresh. 

Prescribed application forms may be 
obtained from Rajbati, University 
of Burdwan personally on payment of 
Rs. 20/- in Cash at die University Sales 
Counter from 11 a.m. to 1-30 pjn. on work¬ 
ing days (except 2 nd and 4th Saturdays) or 
by sending a self-addressed stamped (Rs. 
2/-) envelope (11" x 9") accompanied by 
Crossed I.P.O. of Rs. 20/- drawn in favour 
of the Finance Officer, University of 
Burdwan. Last date for submission of ap¬ 
plications to the Registrar, University of 
Burdwan, Rajbati, Burdwan 713 104 with 
requisite fee of Rs. 25/- payable in the 
manner indicated above is September 2, 
1996. 

REGISTRAR 
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ALAGAPPA UNIVERSITY 

KARAIKUDI 

Advertisement No. APPT/3974/96 

Applications are invited from eligible candidates for die following posts in the 
prescribed form in duplicate. 

SI. Prat Prescribed 

No. Qualification 

1. Registrar An academician not lower in rank than that of a University 

Professor. 

Knowledge of Tamil to die extent of carrying official corre¬ 
spondence & Drafting Reports. 

Age: Should have completed 50 years but not 55 years 
(Open Competition) 

2. Director 

(Distance Education) Essential 

1) An academician not lower In rank than that of Selection 
Grade Lecturer 

2) Ph.D. 

3) Knowledge of Tamil to the extent of carrying official cor¬ 
respondence and drafting reports. 

Desirable 

Experience in Distance Education/Correspondence Cours¬ 
es/ Open University System. 

(Open Competition) 

An eminent scholar with published work of high quality 
actively engaged in research with 10 years of experience in 
postgraduate teaching and/or research at die University 
National level institutions, including experience or guiding 
research at doctoral level. 

OR 

An outstanding scholar with established reputation who has 
made significant contribution to knowledge. 

Area of Specialisation: Electro Chemistry/Tex tile Chemis- 
tiy 

(Open Competition) 

Good Academic Record with adeast 55% marks or an equiv¬ 
alent grade at Masters degree level in the relevant subject 
from an Indian Univeisity or an equivalent degree from 
Foreign University. 

Candidates besides fulfilling the above qualifications should 
have cleared the eligibility test for lecturers conducted by 
UGC, CSIR or similar test, accredited by die UGC. 

Area of Specialisation 

Management Studies/Systems and Computers area Inter¬ 
national Finance/International Marketing/International 
Economics/ Corporate Law and Procedures. 

BC-1; MBC-1; SC-1 

For Serial No. 1 & 2i The appointment will be on tenure basis for a period of three years. 
Scale of Pay: For SI. No. 1,2 A3 Rs. 4500-150-5700-200-7300 

For SI. No. 4 Rs. 2200-75-2800-100-4000. 

Application forms alongwith the Instructions can be had from the Registrar, 
Alagappa University, Karaikudi on payment of Rs. 100/- by means of Demand Draft 
drawn in favour of die Registrar, Alagappa University, payable at Karaikudi. 

Candidates who are already in service should send their applications through 
proper channel so as to reach the Registrar on or before the last date. 

Filled in application should reach the Registrar on or before 18th Oc tob er 1996. 

REGISTRAR 


3. Professor 
(Industrial 
Chemistry 
Department) 


4. Lecturers 
(Faculty of 
Commerce and 
Management) 


SARASWAT VIDYALAYA'S 

COLLEGE OF COMMERCE A 
MANAGEMENT STUDIES 

TELANG NAG AR, KHORUM, 
MAPUSA-GOA. 

Applications are invited from the 
Indian Citizens only for the post of 
PRINCIPAL. 

Qualifications 4c Experience:- 

a) An approved teacher in a College or 
University, with contributions to edu¬ 
cational innovations, design of new 
courses and curricular. 

b) Good academic record with Ph.D. de¬ 
gree or an equivalent published work 
and atleast 8 years of teaching experi¬ 
ence at level of lecturer or above, in a 
college or Univereity. 

OR 

Good academic record with M.Phil. de¬ 
gree and at least 10 years of teaching 
experience at level of lecturer, or above 
in a College or University. 

Scale of pay: Rs. 3700-5700 plus allow¬ 
ances as prescribed by Goa Govt or 
Goa University. 

Notes: Selected candidate having Ph.D. 
degree will be eligible for scale of 
Rs. 4500-7300 after three years of regu¬ 
lar service as Principal and candidate 
having M.Phil. degree will be eligible 
for this scale after 8 years service as 
Principal, subject to approval of Goa 
University and Goa Government 

Persons who are already employed 
shall send their applications through prop¬ 
er channel Break in service should be ac¬ 
counted for. Interested candidates should 
apply giving full details of academic qual¬ 
ifications from S.S.C. onwards clearly in¬ 
dicating the subject offered, marks scored 
and class/division obtained at all public 
examinations, teaching experience, date of 
birth, etc. 

True copies of statements of marks of 
all Public examinations passed should be 
enclosed. Applications duly completed in 
all respects should reach to die Secretary 
within 15 days from toe date of publica¬ 
tion of the advertisement at the College 
address. 

Date:- 03/08/96 SECRETARY 
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MBA for women : MBA with a difference 


BANASTHALI VIDYAPITH 

(Deenwd to be University) 

WOMEN'S INSTITUTE FOR STUDIES IN DEVELOPMENT ORIENTED MANAGEMENT 

(WISDOM) 

announces admission to its uniquely designed programme 

Master in Business Administration (MBA), 1996-98 

# THE VIDYAPITH 

aims at the synthesis of spiritual values and scientific achievements of the East and West. Its 
educational programme is based on the concept of “Panchmukhi Shiksha" (comprehensive educa¬ 
tion). It is a national institute for women's education and offers advanced courses in new emerging 
areas of Bio-technology, Computer Science, Electronics besides various courses in Humanities, 
Social Sciences, Home Science, Education and Fine Arts. Emphasis on Indian Culture and thought, 
balance between individual freedom and social responsibilities in behaviour and conduct and simple 
living including khadi wearing are hallmark of life at Banasthali. 

# WISDOM’S MBA PROGRAMME 

is based on the premise of combining reason and intuition in the form of management wisdom. In 
the backdrop of Indian ethos, it focuses on women's experience and prepares students not only to I 
become executives but also entrepreneurs. 

# ELIGIBILITY 

Bachelor's degree with minimum 50% marks. Seats 60, 6 NRI/NRI sponsored. 

# ADMISSION TEST 

To be administered at a number of centres. Short listed candidates will be called for group 
discussion/interview at Banasthali. 

# FEE 

(Rs. 17,000/- education + Rs. 8,000/- hostel) p.a. For NRI/NRI sponsored - US$ 2,500 p.a. 

# PROSPECTUS AND APPLICATION FORM 

For prospectus and application form send a DD of Rs. 300/- (US$ 20) in favour of Banasthali 
Vidyapith payable at Banasthali/Jaipur. 

# LAST DATE 

Last day for issue of forms: 14 Sept, 1996. Completed applications must reach The Secretary, 
Banasthali Vidyapith, P.O. Banasthali Vidyapith, Raj - 304022, before 4:00 p.m. on 21 Sept, 1996. 
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